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Some Democrats angling for the 2020 presidential nomination

have a big idea: a basic jobs guarantee, where the government

promises a job to anybody who wants one. Cory Booker, Kirsten

Gillibrand, Elizabeth Warren, and Bernie Sanders are all said to be

considering the plan.

https://www.npr.org/2018/05/08/609091985/likely-2020-democratic-candidates-want-to-guarantee-a-job-to-every-american


I’ve pushed for a basic income guarantee before, and basic job

guarantees sure sound similar. Some thinkers have even com-

pared the two plans, pointing out various advantages of basic jobs:

it feels “fairer” to make people work for their money, maybe there’s

a psychological boost from being productive, you can use the labor

to do useful projects. Simon Sarris has a long and excellent article

on “why basic jobs might fare better than UBI [universal basic in-

come]”, saying that:

UBI’s blanket-of-money approach optimizes for a certain kind

of poverty, but it may create more in the long run. Basic Jobs

introduce work and opportunity for communities, which may

be a better welfare optimization strategy, and we could do it

while keeping a targeted approach to aiding the poorest.

I am totally against this. Maybe basic jobs are better than nothing,

but I have an absolute 100% revulsion at the idea of implementing

basic jobs as an alternative to basic income. Before getting into

the revulsion itself, I want to bring up some more practical

objections:

1. Basic jobs don’t help the disabled

Disability has doubled over the past twenty years and continues to

increase.

https://medium.com/@simon.sarris/guaranteed-minimum-agriculture-f93a5aa38c97


Experts disagree on how much of the rise in disability reflects dete-

riorating national health vs. people finding a way to opt out of an

increasingly dysfunctional labor market, but everyone expects the

the trend to continue. Any program aimed at the non-working poor

which focuses on the traditionally unemployed but ignores the dis-

abled is only dealing with the tip of the iceberg.

The current disability system has at least three major problems

which I would expect basic income to solve.

First, the disability application process is a mess. Imagine the

worst DMV appointment you’ve ever had to obtain the registration

to a sketchy old car you got from a friend, then multiply it by a

thousand – then imagine you have to do it all while being too dis-



abled to work. Even clear-cut applications can take months to go

through, inflicting an immense burden on people who don’t know

where their money is coming from during that time. And people

with harder-to-prove conditions like mental illness and chronic pain

might require multiple appeals – dragging the process out for years

– or never get it at all. The disabled people I have talked to gener-

ally hate everything about this.

Second, disability is becoming a catch-all for people who can’t find

employment. This is a useful function that needs to be served. But

right now, it involves unemployed people faking and exaggerating

disability. This rewards liars and punishes the honest. If society la-

bels the system “FOR DISABLED PEOPLE ONLY”, basic fairness –

to the disabled, to taxpayers, and to honest workers who aren’t

gaming the system – require them to gatekeep entry. Right now

they spend lots of time and money on gatekeeping and still mostly

fail. But any attempt to crack down would exacerbate the first prob-

lem, the one where real disabled people have to spend months or

years in a Kafka novel before getting recognized.

Third, because of the first and second problems disabled people

feel like they constantly have to prove themselves. Sometimes

they’ll have good days – lots of conditions are relapsing-remitting –

and they’ll want to go play in the park or something. Then they

have to worry that some neighbor is going to think “well, that guy

looks pretty healthy”, take a photo, and they’ll end up as one of

those stories with headlines like SO-CALLED DISABLED PERSON

CAUGHT PLAYING SPORTS IN PARK. Other times it’s a bureaucratic

issue. I had a patient who, after a few years on disability, recov-

http://www.washingtonpost.com/sf/local/2017/03/30/disabled-or-just-desperate/?utm_term=.8b96ed28eaae


ered enough that he thought he could work about ten hours a

week. When he tried to make it happen, he learned he would lose

his disability payments – apparently if you can work at all the gov-

ernment doesn’t believe you’re really disabled – and ten hours a

week wasn’t enough to support himself. So he cancelled the new

job and didn’t work at all.

As long as you have a system whose goal is to separate the “truly”

disabled people from the fakers, you’re going to run into problems

like these. But refuse to gatekeep, and you have an unjust system

where anyone who wants to lie can get out of work while their more

honest coworkers are left slaving away all day. Basic income cuts

the Gordian knot by proposing that everyone is legally entitled to

support, whether they’re disabled or not. Disabled people can get

their money without gatekeeping, and there’s no reward for foul

play.

Basic jobs abandons this solution and takes us right back to the

current system. If you’re abled enough to perform a government

job, you’ve got to do it. Who decides if you’re abled enough? The

Kafkaesque gatekeepers. And so we get the same bureaucratic de-

spair, the same attempts to cheat the system, and the same per-

verse incentives.

And the number of disability claims keeps rising. Remember, a lot

of economists think that the flight away from work and toward dis-

ability comes from people voting with their feet against exactly the

kind of low-paying unpleasant jobs that basic jobs advocates want



to offer everybody. Expect them to vote against those too, with no

clear solutions within the basic jobs paradigm.

2. Basic jobs don’t help caretakers

And another 10% to 15% of the jobless are people caring for their

sick family members.

This is unavoidable and currently uncompensated. The AgingCare

Caregiver forum says their “number one question” is whether peo-

ple who need to take time off work to care for a sick or elderly par-

ent can get money. The only answer they can provide is “if the per-

son you’re caring for has money or insurance, maybe they can pay

you”. If they don’t, you’re out of luck. [EDIT: apparently some

states do offer some money for this].

Right now our society just drops the ball on this problem. I don’t

blame it; giving people money to care for family members would be

prohibitively expensive. It would also require a gatekeeping bureau-

cracy that would put the disability gatekeeping bureaucracy to

shame. Not only do they have to assess if someone’s really unable

to subsist without care, they also have to decide who gets to take

the option for which relatives. I have a second cousin some num-

ber of times removed who’s very disabled; can I quit my job and

get paid a reasonable salary to take care of him? What if I tell you

I’ve never met him or even talked to him on the phone, and just

have my grandmother’s word for it that he exists and is sick? What

exactly counts as caretaking? If I go visit my second cousin once a

https://www.agingcare.com/articles/how-to-get-paid-for-being-a-caregiver-135476.htm
https://siderea.dreamwidth.org/1417552.html


day for an hour to make sure he hasn’t gotten any sicker than usu-

al, should the government pay me a full salary? What if actually do-

ing that is 100% vital to my second cousin’s continued survival and

I wouldn’t be able to do it consistently while holding down a job?

You are never going to be able to make a bureaucracy that can ad-

dress all these issues fairly.

Basic income cuts the knot again, giving everyone enough money

that they can take care of sick or aging friends or relatives if they

so choose. You don’t have to justify your choice to provide this lev-

el of care (but not that level) to the government. You can just do

what needs to be done.

Basic jobs once again drops the ball on this problem. If your moth-

er is dying, you can’t be there to help her, because the government

is going to make you dig ditches and fill them in again all day to

satisfy people’s worry that somebody somewhere might be getting

money without doing enough make-work to “deserve” it.

3. Basic jobs don’t help parents

Everything above, except this time you’re a single parent (or a dou-

ble parent whose spouse also works) and you want to take care of

your child. If you could afford daycare, you probably wouldn’t be the

sort of person who needs to apply for a guaranteed basic job.

What do you do?



I know what the basic jobs people’s solution to this is going to be:

free daycare for all! Okay. So in addition to proposing the most ex-

pensive government program ever invented, you want to supple-

ment it by passing the second most expensive government pro-

gram ever invented, at the same time? Good luck.

But even aside from this, I want us to step back and think about

what we’re doing. I have met people – mostly mothers, but some

fathers too – who are heartbroken at the thought of missing the

best years of their children’s lives grinding away at a 9 to 5 job,

stuck in traffic commuting to their job, or being too tired to spend

time with them after they get home from their job. These people

miss their kids’ first steps, outsource watching their first words to

underpaid daycare employees, and have to choose between at-

tending their kids’ school plays and putting food on the table.

And if we check the Treasury and decide that we, as a society,

don’t have enough money to solve this problem – then whatever,

we don’t have enough money to solve this problem.

But I worry we’re going to check and find we have more than

enough money. But somebody is going to be so excited about mak-

ing poor people do busy-work to justify their existence, that we’re

going to insist on perpetuating the problem anyway. And if that

forces us to pay for universal free daycare, we’re going to be spend-

ing extra money just to make sure we can perpetuate the problem

as effectively as possible. We’re going to be saying “We could give

basic income for $800 billion, or basic jobs plus universal daycare

for $900 billion. And that extra $100 billion? That’s the money we



spend to make sure you’re digging ditches and filling them in all

day, instead of getting to be at home spending time with your

kids.”

4. Jobs are actually a big cause of poverty

Poor people’s two largest expenses are housing and

transportation.

Guaranteed jobs have to be somewhere. Most of them will be in

big cities, because that’s where everybody is. The ones in the

country will be few and far between.

That means to get to your government-mandated job, you’ll either

need to live in the big city or have a car. Living in the big city

means tripling your monthly rent. Having a car means car pay-

ments, insurance payments, repair payments, gas payments, and

incidentals.

When I first started working with poor patients, I was shocked how

many of the problems in their lives were car-related. For well-off

people like me, having a car is background noise; you buy or lease

it for a reasonable price, then never worry about it again. Poor peo-

ple can’t afford to buy and don’t always have good enough credit to

lease. They tend to get older, sketchier cars that constantly break

down. A constant complaint I heard: “My car broke, I can’t afford

repairs, and I’m going to get fired if I can’t make it to my job”.

Some of them can’t afford insurance and take their chances with-

http://www.businessinsider.com/how-high-income-and-low-income-americans-spend-their-money-2017-3


out it. Others have had various incidents with the police that cost

them their license, but they can’t just not show up to work, so they

drive anyway and hope they don’t get arrested.

Then there are the little things. Your work doesn’t have a break

room, so you’ve got to eat out for lunch, and there goes a big part

of your food budget. Your work demands a whole new set of busi-

ness clothes, so there’s double your clothing budget. You can’t at-

tend things during normal business hours, so you have to pay extra

for out-of-hours services.

And then there’s all of the problems above. You can’t take care of

your children anymore, so you’ve got to pay for daycare or a nanny

or an Uber to take them to their grandparents’ house. You can’t

take care of your sick parents anymore, so you’ve got to pay for a

home health aide to come in and look after them. You get job-relat-

ed strain or stress, and there’s the cost of a doctor’s appointment.

And then there are the fuzzier things. If you’ve just spent the entire

day at work, and you’re really exhausted, and you never get any

time to yourself, maybe you don’t have the energy left to drive to

the cheaper supermarket on the other end of town. Maybe you

don’t have the time to search for the absolute best deal on the

new computer you’re getting. Maybe you don’t have the willpower

to resist splurging and giving yourself one nice thing in your life of

wage slavery. All of this sounds kind of shameful, but they’re all

things that my patients have told me and things that I do myself

sometimes despite my perfectly nice well-paying job.



5. Basic jobs may not pay for themselves by doing useful

work

I once read an economist discussing why unemployment exists at

all. That is, there are always people who would like to have some-

one clean their house, take care of their children, or come to their

house and cook them food. And there are always businesses that

would like their floors a little cleaner, or their customers served a

little faster, or one more security guard to keep everything safe.

Surely they would pay some amount of money to get these jobs

done? And surely some homeless person would rather take that

small amount than starve on the streets? So why are there still un-

employed people?

One answer must be the minimum wage, but how come this hap-

pens even in times and places where minimum wages are absent

or easy to evade?

The economist suggested that not all employees are net positive.

Employees can steal from you, offend your customers, or be gener-

ally weird and smelly and ruin the atmosphere. They can be late or

not show up at all – and if you made plans depending on their

presence, that can be worse than your never hiring them in the

first place. A bad nanny can traumatize your kid. A bad maid can

break your priceless vase. A litigious employee can take you to

court on false charges. Somebody who’s loud and curses at you

and constantly smells of marijuana can just make you a little more

stressed and unhappy all the time.



So if you have a job that only produces 1 utility, but a bad employ-

ee in that job will cost you 10 utility, and there’s a 10% chance any

employee you get will be bad – then you’re not going to fill that job

no matter how low a salary people are willing to work for.

How bad can employees get? Please read these AskReddit links.

They’re slightly off-topic, but they’re going to give you information

you can’t get any other way:

AskReddit: Bosses of Reddit, what was your worst employee

like?

Managers of Reddit, who was your worst employee?

What is the worst employee you have had to put up with?

Who’s the worst coworker you ever had? It’s safe to say they

can get pretty bad.

I know many unemployed people who are amazing virtuous hard-

working folks. But I also know the unemployed guy who lives in a

cardboard box by the BART station, is surrounded by a protective

shell of discarded beer cans, and shouts “GRAAAAGH” at passers-

by for inscrutable reasons. And the amazing virtuous hard-working

folks have a decent shot at getting a job in the private sector even-

tually, but the guy who shouts “GRAAAAGH” never will. Your popula-

tion of basic-job-needers is going to be disproportionately com-

posed of people who don’t fit into the regular workforce. How do

you think that will turn out?

https://www.reddit.com/r/AskReddit/comments/6lhll3/bossesmanagers_of_reddit_what_was_your_worst/
https://www.reddit.com/r/AskReddit/comments/7ai38b/managers_of_reddit_who_was_your_worst_employee/
https://www.reddit.com/r/AskReddit/comments/74ugv9/serious_bosses_of_reddit_what_is_the_worst/
https://www.reddit.com/r/AskReddit/comments/7rftbx/whos_the_worst_coworker_youve_ever_had/


I worry some people think choosing basic jobs over basic income

means free labor. Like, if you were going to pay someone a basic

income of $10K/year, but the market value of their labor is

$8K/year, you could employ them running a soup kitchen, get that

$8K of value, and then you’re really only “losing” $2K/year.

I am less sanguine. If you pay people $10K/year, you’re only losing

$10K/year. If you employ them to run a soup kitchen, and the

soup kitchen has to keep closing because of hygiene violations, or

gets hit with a sexual harassment lawsuit because someone

groped a customer, or burns down because someone left the stove

on, or loses all its customers because the manager shouts

“GRAAAAGH” at everybody who asks for soup – then you’re losing

more.

6. Private industry deals with bad workers by firing them;

nobody has a good plan for how basic jobs would replace

this

Suppose someone does accidentally leave a stove on and burn

down the soup kitchen. You transfer them to an agricultural com-

mune and they crash the tractor into a tree. You transfer them to

some kind of low-risk paper-pushing job, but they’re late to work

every day and skip it entirely once or twice a week, and important

papers end up tragically un-pushed. After a while, you decide they

are too incompetent to add non-negative value to any of the pro-

grams on offer. What do you do with them?



If you fire them, then you’re not a basic jobs guarantee. You’re a

basic-jobs-for-skilled-workers-whom-bosses-like guarantee. We al-

ready have one of those – it’s called capitalism, maybe you’ve

heard of it. But a real solution to poverty would have to encompass

everybody, not just people who are good at working within the

system.

And if you don’t fire them, what’s your plan? Accept a certain level

of burning-things-down, customer complaints, coworker complaints,

and unexcused absences? Let them make everybody around them

miserable? Turn your soup kitchen into some kind of federal disas-

ter area because you’re absolutely committed to letting every sin-

gle human being in the United States work there?

Or transfer them to a job in a padded room putting blocks in

stacks and knocking them down again, in a way that inconve-

niences nobody because nobody cares about it? Abandon all pre-

tense at creating anything other than busy-work for poor people out

of an all-consuming desire to make sure nobody can live comfort-

ably unless they have spent forty hours of every week in boredom

and misery?

Or offer these people a basic income, and let all your other employ-

ees hate you for giving incompetent people leisure time at home

with their family while the hard workers dig ditches all day?

This isn’t speculation about some vague future. These questions

get played out all around the country in our existing “government

must take everyone no matter how little they want to be there” in-



stitution, ie public school. Here’s a quote from a reader the last

time we discussed the public school system.

I was friends with a guy who briefly worked as a teacher at a

public high school in central DC (I’m 80% sure it was Cardo-

zo High). He had an education background thanks to spend-

ing several years working as a youth camp counselor and as

an after-school program counselor, and that was sufficient to

qualify him for DCPS’ abbreviated teacher training program

(such a thing existed in 2009 when he did it; I’m unsure if it

is still around). During the training program, I remember him

speaking about his enthusiasm for the teaching skills he

was learning and about his eagerness to put them to use (in

retrospect, I think some of this was a nervous attempt to

convince himself the job wouldn’t be bad). After a break of

several months, we spoke again, and he was almost totally

disillusioned with the job and was already thinking of quit-

ting. This is what I remember him saying:

On the first day of classes, there was no orientation

for new teachers, no brief meeting where the Principal

shook his hand and said “Welcome Aboard,” nothing.

He had to go to the front office and ask a secretary

what classroom was his and walk there by himself.

1.

Unexcused absences were chronic and undermined

his ability to teach anything. At the start of each of

his classes, he had a written roster of students, and

he had to check off which students were there. For

2.



any class, typically 20-30% of students would be

missing, without explanation (This is a very important

point to remember whenever anyone tries to blame

DCPS’ poor outcomes on large class sizes–on paper,

each class might have 35 students, but typically, only

23 are actually showing up). Additionally, the 20-30%

of students who were absent each class varied from

day-to-day, meaning one student didn’t know what was

taught on Monday, the one next to him was there

Monday but not Tuesday, the third was there the first

two days but not Wednesday, etc.

Student misbehavior was atrocious. For example, out

of the students who showed up to class, it was com-

mon for some to walk into the classroom late, again

without any explanation and often behaving disruptive-

ly. As a rule, whenever a student did that, he was ob-

ligated to sign his name on a clipboard for the

teacher’s attendance records (there was no punish-

ment for tardiness–late students merely had to write

their names down). Some late students would chroni-

cally resist doing this, either ignoring him and just go-

ing to their desks or yelling curses at him. My friend

described an incident where one student–who was

physically bigger than he was–yelled out he was a

“FAGGOT” when asked to sign the clipboard, provok-

ing laughs from all the other students, before sitting

down without signing it. After seeing he could get

away with that, the student started calling my friend

“FAGGOT” all the time. Other examples of misbehav-

3.



ior included near-constant talking among the students

during lessons and fooling around with cell phones.

Teachers received almost no support from the school

administration. Had sane rules been followed at this

high school, students would have been immediately

sent to the office for formal punishment for these

sorts of offenses I’ve described. However, under such

a policy, the office would have been overwhelmed with

misbehaving students and probably some of their en-

raged parents, so the administration solved the prob-

lem by forbidding teachers from sending students to

the office for anything other than physical violence in

the classroom. My friend had no ability to formally

punish the student who liked to call him “FAGGOT”

other than to use stern verbal warnings.

4.

Most of the students were unwilling and in some cas-

es unable to learn. During class sessions, the stu-

dents were clearly disengaged from what he was

teaching. Homework completion rates were abysmal.

As the end of the academic semester neared, he saw

that a huge fraction of them were on track to fail, so

he resorted to pitiful cajoling, pizza parties, reward

schemes, and deals involving large curves to every-

one’s grades if they could only, for once do a little

work, and it didn’t work. Some of his students were

Latino and understood little or even no English, mean-

ing they learned (almost) nothing, even when they

tried. He resorted to seating the students who knew

5.



I’ll never forget how crestfallen and stressed out he was

when he described these things to me. Having never taught

in American public schools, I didn’t realize just how bad it

was, and the detailed nature of his anecdotes really had an

impact on me. I advised him to finish his year at the high

school and then to transfer to ANY non-urban school in the

area, even if it meant lower pay or a longer commute. We

lost touch after that, but I can’t imagine he still works in

DCPS.

The education system remains popular because they can always

hold up glossy posters of smiling upper-class children at Rich Oaks

Magnet High School and claim the system works. But basic jobs

are going to be selecting primarily from the very poor demographic

and they’re going to get hit with the same problem as the poorest

public schools – a need for people to behave, combined with inabil-

ity to credibly disincentivize misbehavior.

Basic income avoids this problem. It provides money to everyone,

good employees and bad employees alike, without forcing any

workplace to keep people it finds unproductive or threatening, and

without having to find humiliating make-work jobs for anybody.

no English next to bilingual Latinos who could trans-

late for them. That was the best he could do. In fair-

ness, he spoke glowingly of some of his students,

who actually put in some effort and were surprisingly

smart […]



7. Private employees deal with bad workplaces by

quitting them; nobody has a good plan for how basic jobs

would replace this

And if you think this is a problem for the managers, just wait until

you see what the employees have to put up with.

Some bosses are incompetent. Some are greedy. Some are down-

right abusive. Some don’t have any obvious flaw you can put your

finger on, they just turn every single day into a miserable emotional

grind. Sometimes the boss is fine, but the coworkers are creeps,

or bullies, or don’t do their fair share. Sometimes the boss and the

coworkers are both okay, but the job itself just isn’t suited to your

personality and what you can manage.

In private industry, people cope by leaving their job and finding a

better one. It’s not a perfect system. A lot of people are stuck in

jobs they don’t like because they’re not sure they can find another,

or because they don’t have enough money to last them through the

interim. And this is one reason why poor people who can’t easily

change jobs have worse working conditions than wealthier people

who can. But everyone at least has the option in principle if their

job becomes unbearable.

What about the people who can’t get any jobs besides the guaran-

teed basic ones? How do they deal with abusive working

conditions?



Probably somebody will set up some system to let you quit one ba-

sic job and go to a different one in the same city. But probably it

will end up being much more complicated than that. How do you

deal with the guy who quits every job after a week or two, looking

for the perfect cushy position? How do you deal with the case

where there’s only one basic job available within a hundred miles?

How do you deal with the case where everyone wants the same

few really good jobs, and nobody wants to work at the awful abu-

sive soup kitchen down the road?

People will set up systems to solve these problems, and the sys-

tems will be unwieldy and ineffective, just like the systems for

switching public schools today, and just like all the other clever top-

down socialist systems people invent to replace exit rights. Proba-

bly they’ll take the edge off some of these problems, but probably

nobody will be truly satisfied with the results.

Basic income solves this problem. It doesn’t make anybody stay at

a workplace they don’t like.

8. Basic income could fix private industry; basic jobs

could destroy it

In my dreams, the government finds a way to provide a basic in-

come at somewhere above subsistence level. The next day, every

single person working an awful McJob quits, because there’s no

reason to work there except not being able to subsist otherwise.



After that, one of two things happens. First, maybe McDonald’s

makes a desperate effort to invent awesome robots that can serve

food without human support. Society and Ronald McDonald share

a drink together – McDonald’s has managed to remain a profitable

company providing a valuable service, and poor people live com-

fortable lives without having to flip burgers eight hours a day.

Or maybe inventing robots is hard, and McDonald’s has to lure

some people back. They raise pay and improve working conditions,

until the prospect of working for McDonald’s and getting luxuries is

better than the prospect of living off basic income and getting sub-

sistence. Maybe McDonald’s has to raise prices; maybe they even

have to close some stores. But again, something like McDonald’s

continues to exist and workers are relatively well-off.

A poorly-planned basic jobs guarantee could make the problem

worse. Suppose that the government decided to use its free labor

to farm cows. This puts various private cow-farming companies out

of business; after all, the government can pay its employees out of

the welfare budget, but private companies have to pay employees

out of revenue. Some of the unemployed cow-farmers go get a

guaranteed basic job, putting further private companies out of

work. And other unemployed cow-farmers go work at McDonald’s,

driving up the supply of McDonald’s employees and so ensuring

lower wages and worse conditions.

This isn’t to deny that a well-planned basic jobs guarantee could

have the same effect as basic income; if the government jobs were

better than McDonald’s’s, McDonald’s might have to raise wages



and improve conditions to lure people back. The direction of the ef-

fect would depend on how good the government jobs are and how

much they compete with private industry. I predict the government

jobs will be very bad, and compete with private industry a lot,

which makes me expect the effect will be negative.

9. Basic income supports personal development; basic

jobs prevent it

I have a friend who was stuck on a dead-end career path. His job

paid a decent amount, he just didn’t really like where it was going.

So he saved up enough money to live on for a year, spent a year

teaching himself coding, applied to a programming job, got it, and

felt a lot more comfortable with his financial situation.

And I had a patient in a similar situation. Hated her job, really

wanted to leave it, didn’t have enough skills to get anything else.

So she went to night school, and – she found she couldn’t do it.

After working 8 to 6 every day, her ability to go straight from a long

day’s work to a long night’s studying just wasn’t in the cards. And

her income didn’t give her the same opportunity to save up some

money and take a year off. So she gave up and she still works at

the job she hates. The end.

Basic income would give everyone who wants to work the same op-

portunity as my friend – the ability to take a year off, cultivate your-

self, learn stuff, go to school, build your resume – without it being

a financial disaster.



Basic jobs would leave everyone in the same position as my pa-

tient – forced to work 40+ hours a week, commute however many

hours a week, good luck finding time to earn yourself a ticket out

of that lifestyle while still staying sane.

There are more creative things you can do with time off work. En-

trepreneurs like to talk about “runway” – how long can you keep

burning through money before you run out and have to declare your

new business a failure? Sometimes your runway is costs like rent-

ing an office or paying employees, but for small one-person busi-

nesses the question is usually “how long can I continue to live and

feed myself working on this not-yet-profitable company?”

And poor people have runway issues of their own. One of the most

common reasons poor people end up in crappy jobs is because

they don’t have the luxury of a long job search. If your savings will

only last you a month before you can’t make rent, you’re going to

accept the first job that will take you and feel grateful for it. If you

have a guaranteed income source, you can wait until somebody

presents you with a better fit.

Basic income is unlimited runway. Entrepreneurs can feel free to

try out crazy ideas without the constant pressure of losing their

shirt; people in between jobs can feel free to spend time looking

for options they can tolerate.

Basic jobs solves none of these problems, and maintains the time

pressures that prevent people from exploring interesting ideas or

realizing their full potential.



10. Basic income puts everyone on the same side; basic

jobs preserve the poor-vs-the-rest-of-us dichotomy

Welfare users often talk about the stigma involved in getting wel-

fare. Either other people make them feel like a parasite, or they

just worry about it themselves. Basic jobs would be little different.

There will be the well-off people with jobs producing useful goods

and services. And there will be the people on guaranteed basic

jobs, who know their paychecks are being subsidized by Society. In

the worst case scenario, people complaining about workplace

abuses at their guaranteed basic job will be told how lucky they are

to have work at all.

Basic income breaks through that dichotomy. Everybody, from War-

ren Buffett to the lowliest beggar on the street, gets the same ba-

sic income. We assume Warren Buffett pays enough taxes that the

program is a net negative for him, but taxes are complicated and

this is hard to notice. Rich people are well aware they contribute

more to the system than they get out. But they don’t think of it on

the level of “I pay $340 in taxes to support my local police station,

but only get $154.50 of police services. Meanwhile, Joe over there

pays $80 in police taxes and gets $190 in police services. I hate

him so much!”

There will be people on basic income who have no other source of

money. There will be people who supplement it with odd jobs now

and then. There will be people who work part-time but who plausi-

bly still get more than they pay in taxes. There will be people who

work full-time and maybe pay more than they get but aren’t really



sure. At no point does a clear dichotomy between “those people

getting welfare” and “the rest of us who support them” ever kick

in.

11. Work sucks

Amidst all of these very specific complaints, I worry we’re losing

site of the bigger picture, which is that work sucks. I have my

dream job, the job I’ve been lusting after since I was ten years old,

it’s going exactly as well as I expected – but I still Thank God It’s

Friday just like everyone else.

And other people have it almost arbitrarily worse. Here are some of

the cases you hear about several times a week doing psychiatry:

“I work really long days at my job. I have to deal with angry clients,

bosses who don’t appreciate me, and coworkers who try to dump

their work on me. By the time I get home after my hour-long com-

mute, I’m too wiped to do anything other than make a microwave

dinner and watch TV for an hour or two until I pass out. Then on

the weekends I take care of business like grocery shopping, clean-

ing, and paying my bills. Then Monday comes around and I have to

do it all over again. I feel like work drains all my energy and

doesn’t leave me any time to be me. I used to play in a band, and

we had dreams of making it big, but I had to quit because I don’t

feel like I have time for it any more. It’s just work, go home, sleep,

repeat.”



“I can’t stand the new open office plan. I feel like I’ve got to do

work in the middle of a loud bar where everyone’s trying to talk

over each other. Sometimes I hide in the janitorial closet just so I

can concentrate for a couple of hours while I finish sometimes im-

portant. I’m afraid if anyone ever catches me doing that they’ll say

I’m ‘not a team player’ and I’ll get written up, but I just can’t take

being crammed together with all those people. Maybe if you gave

me some Adderall I could focus better?”

“Sorry I haven’t seen you in a few months. My workplace says it

gives time off for doctor’s appointments, but you still get in trouble

for missing targets, and I just couldn’t find any time that works. I

ran out of my medication a month ago and am having constant

panic attacks, so if you could refill that right away it would be nice.

And sorry, I need to go now, I’m actually calling you from the bath-

room. I wanted to call you from the janitorial closet, but when I

went in, there was a woman inside who mumbled something about

the open office plan and accused me of distracting her.”

And the people with the worst jobs don’t have good enough time or

money to see psychiatrists; I just never meet them. But I under-

stand it gets pretty bad:

Amazon employee here. The post [ The Undercover Author

Who Discovered Amazon Warehouse Workers Were Peeing In

Bottles Tells Us The Culture Was Like A Prison ] is pretty

spot on. They don’t monitor bathroom breaks, but your indi-

vidual rate (or production goal) doesn’t account for bathroom

breaks. Or let’s say there is a problem like you need two of

https://www.reddit.com/r/worldnews/comments/8d4di4/the_undercover_author_who_discovered_amazon/dxpxcry/?context=2
http://www.businessinsider.com/amazon-warehouse-like-prison-where-workers-used-pee-bottle-2018-4?r=UK&IR=T


something and there’s only one left, well you have to put on

your “andon”, wait for someone to come “fix” for you, all the

while your rate is dropping. The two most common reasons

pepole get fired are not hitting rate, and attendance. They

don’t really try to help you hit rate, they just fire and replace.

My first week there two pepole collapsed from dehydration.

It’s so common place to see someone collapse that nobody

is even shocked anymore. You’ll just hear a manager com-

plain that he has to do some report now, while a couple of

new pepole try to help the guy (veterans won’t risk helping

becuse it drips rate). No sitting allowed, and there’s nowhere

to sit anywhere except the break rooms. Before the robots

(they call them kivas) pickers would regularly walk 10-15

miles a day, now it’s just stand for 10-12 hours a day.

People complain about the heat all the time but we just get

told 80 degrees (Fahrenheit obviously) is a safe working

temp. Sometimes they will pull out a thermometer, but even

when it hits 85 they just say it’s fine.

There’s been deaths, at least one in my building… Amazon

likes to keep it all hush hush. Heard about others, you can

find the stories if you search for it, but Amazon does a good

job burying it.

Every now and we have an inspection, where stuff like this

should be caught and changed. But they just pretty it up. If

the people doing the inspection looked at numbers on in-



spection day vs normal operation, they would see a massive

difference… but no fucks given.

The truth is the warehouses operate at a loss most the

time, Amazon literally can’t afford to pay the workers decent

pay, and can’t afford to not work them to death. The entire

business model is dependent on cheap (easily replacable)

labor, which is why tier 1s are the bulk of the Amazon work

force. My building has like 3-5k workers most the time and

around 10-30k on the holiday (what they call peak). Almost

all of that is tier 1, most states have 4-7 of these warehous-

es, and some like Texas and Arizona have tons more.

Next time you order something off Amazon, remember it was

put in that box buy a guy sweating his ass off trying to put

100-250 things in a box per hour, for 10 hours a day or he

will be fired, making about a dollar more than minimum

wage. Might have even been a night shift guy, who goes to

work at 630pm and gets off at 5am.

I 100% understand that advocates of basic jobs insist that they’ll

be better than that, that they guarantee really good jobs in clean

sunny offices where everybody has a smile in their face and is well-

paid. I also understand they said the same thing about those DC

public schools before throwing huge amounts of money at them.

Forget promises; I care about incentives.

Either one of basic jobs or basic income could be potentially the

costliest project the US government has ever attempted. Govern-
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POFT�PG�NPOFZ�� *�EPO�U�UIJOL�UI F�EBUB�TVQQPSUT�UI JT��<MJOL�UP
WBSJPVT�DI BSUT�TI PXJOH�UIBU�QFPQMF�HFOFSBMMZ� I BWF�GPPE�BOE
BDDFTT�UP�I FBMUI�DBSF>

0O�TPNF�MFWFM
� JG�ZPV�SF�UFNQUFE�UP�CFMJFWF�UI JT�ZPV�TI PVME�GJOE�B
QPPS�QFSTPO�BOE�BTL�UI FN� I PX�UI FZ�GFFM�BCPVU�CFJOH�QPPS��*�QSFEJDU
UI FZ�XJMM�TBZ�JU�JT�CBE��5I FZ�XJMM�OPU�BHSFF�UI BU�PVS�TPDJFUZ�I BT�CBTJ�
DBMMZ�TPMWFE�BMM�PG�JUT�NPOFZ�SFMBUFE�QSPCMFNT��5I FZ�XJMM�TBZ�UI FSF�JT
B�WFSZ�SFBM�TFOTF�JO�XI JDI �UI FJS�NPOFZ�SFMBUFE�QSPCMFNT�SFNBJO�VO�
TPMWFE�� *� HVBSBOUFF� ZPV� UI FZ� XJMM� I BWF� WFSZ� TUSPOH� GFFMJOHT� BCPVU
UI JT�

#VU� UI BU�T� PWFSMZ� QBU�� " � TUFFMNBO� PG� 4BSSJT�� QPJOU� NJHI U� HP� TPNF�
UI JOH� MJLF� UI JT�� JU� EFGJOJUFMZ� TFFNT� USVF� UI BU� UI FSF� JT� TPNF� DPNQMJ�



DBUFE�XBZ�JO�XI JDI �B�GBNJMZ�PG�FJHI U�MJWJOH�JO�B�UJOZ�GBSNI PVTF�JO�UI F
, BOTBT�QSBJSJF�JO� � � � � �XBT� I BQQZ�BOE�GFMU�GJOBODJBMMZ�TFDVSF�FWFO
UI PVHI � UI FZ� QSPCBCMZ� POMZ� FBSOFE� B� GFX� I VOESFE� EPMMBST� B� ZFBS� CZ
UPEBZ�T�NFBTVSFT��4P�JTO�U�JU�XFJSE�UI BU�QFPQMF�FBSOJOH�UXFOUZ�UI PV�
TBOE�EPMMBST�B�ZFBS�TUJMM�UI JOL�PG�NBUFSJBM�HPPET�BT�UI FJS�CBSSJFS�UP
I BQQJOFTT 

*�UI JOL�FYQMBJOJOH�UI BU�FGGFDUJWFMZ�XPVME�SFRVJSF�B�CPPL�MFOHUI �USFBU�
NFOU��#VU� *�UI JOL�UI F�CPPL�XPVME�FOE�XJUI � i FWFO�UI PVHI � JU�T�XFJSE
BOE� DPNQMJDBUFE
� QPPS� QFPQMF� UPEBZ� XI P� NBLF� � � � 
� � � � PS
� � � 
� � � � BSF� PGUFO� VOI BQQZ
� JO� B� XBZ� UI BU� SJDI FS� QFPQMF� UPEBZ
BSFO�U
�BOE�UI JT�JOWPMWFT�NPOFZ�JO�B�SFBM�TFOTF�w

*� BN� OPU� UI F� QFSTPO� UP� XSJUF� UI JT� CPPL� 	UI PVHI � TFF� UI F� QPTU� PO
DPTU� EJTFBTF
�� *� DBO� POMZ� SFMBZ� XI BU� QPPS� QFPQMF� UFMM� NF�� 4PNF�
UJNFT� JU�T� i NZ� SFOU�DPOUSPMMFE� BQBSUNFOU� JT� VOEFSOFBUI � OPJTZ� GSBU
CPZT� XI P� LFFQ� NF� BXBLF� FWFSZ� OJHI U� XJUI � UI FJS� QBSUJFT
� CVU� *� DBO
OFWFS� MFBWF� CFDBVTF� JU�T� UI F� POMZ� BQBSUNFOU� *� DBO� BGGPSE� JO� UI JT
UPXO�w�4PNFUJNFT�JU�T�i *�I BUF�NZ�CPTT�CVU�*�DBO�U�MFBWF�CFDBVTF�JG�*
HP�B�NPOUI �XJUI PVU�HFUUJOH�B�QBZDI FDL�*�XPO�U�I BWF�FOPVHI �NPOFZ
GPS� SFOU�w� 4PNFUJNFT� JU�T� i *� DPVMEO�U� BGGPSE� HPPE� CJSUI � DPOUSPM
� HPU
QSFHOBOU
� BOE� OPX� *� DBO�U� BGGPSE� UP� TVQQPSU� UI F� DI JME
� XI BU� EP� *
EP w� 4PNFUJNFT� JU�T� i 0CBNBDBSF� NBOEBUFT� NF� UP� CVZ� I FBMUI � JO�
TVSBODF
� CVU� *� DBO�U� BGGPSE� JU
� *� HVFTT� *� BN� HPJOH� UP� I BWF� UP� QBZ� B
GFF�*�DBO�U�BGGPSE�PO�UBY�EBZ�JOTUFBE�w�4PNFUJNFT�JU�T�BOZ�PG�B�UI PV�
TBOE� WFSTJPOT� PG� i NZ� DBS� CSPLF� EPXO� BOE� *� DBO�U� BGGPSE� UP� HFU� JU
GJYFE� CVU� *� OFFE� UP� HFU� UP� XPSL� TPNFI PXw�� 4PNFUJNFT� JU�T� i *� BN
TJDL�CVU�JG� *�NJTT�B�EBZ�PG�XPSL�NZ�DPNQBOZ�XJMM�GJSF�NF
�CFDBVTF
XI FO� ZPV�SF� QPPS� FOPVHI � MFHBMMZ�FOTI SJOFE� XPSLQMBDF� QSPUFDUJPOT

https://www.slatestarcodexabridged.com/Considerations-On-Cost-Disease


TPNFI PX� GBJM� UP� FYJTU� JO� SFBM� MJGFw�� " OE� TPNFUJNFT� JU�T� i *� XPSL
FJHI UZ� I PVST� B� XFFL� ESJWJOH� GPS� 6CFS� CFDBVTF� JU�T� UI F� POMZ� XBZ� UP
NBLF� FOET� NFFU
� *� I BUF� FWFSZUI JOH�w� " � MPU� PG� UJNFT� JU� JOWPMWFT� UI F
TBNF� DSBQQZ� KPC�DFOUFSFE� MJGFTUZMF� *� XPSSZ� B� CBTJD� KPCT� HVBSBOUFF
XPVME�QFSQFUVBUF�GPSFWFS�

5SZJOH� UP� TUFFMNBO� UI F� i JU�T� OPU� NPOFZw� QPJOU� GVSUI FS� UBLFT� VT� UP
4BSSJT��PUI FS�FTTBZ�PO�6#*
�XI FSF�I F�XSJUFT�

3FOU�JT�DVSSFOUMZ�FBUJOH�UIF�XPSME��3FOUBM�JODPNF�KVTU� I JU�BO
BMM�UJNF� I JHI �� *G�FWFSZPOF�JT�HJWFO�B�WFSZ�QSFEJDUBCMF�BNPVOU
PG�NPOFZ
�JU�NBZ�CF�TFFO�BT�B�TZTUFN�UI BU�DBO�CF�HBNFE�CZ
MBOEMPSET�BOE�NBZCF�PUIFS�FTTFOUJBMT�QSPEVDFST��*NQMFNFOU�
JOH� 6# *� XJUIPVU�SFGPSNJOH� MBOE� VTF� BOE� [ POJOH� SFHVMBUJPOT
NBZ� FOE� VQ� BT� OPUIJOH� NPSF�UI BO� B� TMPX� USBOTGFS� UP� MBOE�
MPSET��8 I BU�BSF�UIF�PEET�PG�UI BU� I BQQFOJOH �8 FMM
� JU�TFFNT
MJLF�JU�BMSFBEZ�EJE�I BQQFO�XJUI�I FBMUI DBSF�BOE�DPMMFHF�UVJUJPO
	MPBOT
� JO� UIF�64 
� BOE� JG� UIPTF� BSF� PVS� HVJEF
� UI F� i NPOFZw
QBSU�BOE�UIF�i NFBOJOHGVM�SFGPSNTw�QBSU�TI PVME�CF�EPOF�JO�B
WFSZ�QBSUJDVMBS�PSEFS�

4JODF� I PVTJOH� EPFT� XPSL� XFMM� JO� TPNF� QMBDFT� 	+BQBO� BOE
. POUSFBM�DPNF�UP�NJOE
�*�UIJOL�UI JT�JT�B�QSPCMFN�UI BU�DBO�CF
GJYFE��#VU�XJUIPVU�UIF�GJY�GJSTU
�6# *�NBZ�CF�QVOUJOH�SFBM�QPMJUJ�
DBM� QSPCMFNT� XI JMF� HJWJOH� UIF� BQQFBSBODF� PG� TPMWJOH� UI FN
	VOUJM�ZFBST�MBUFS

�BOE�NBLJOH�UI F�QSJDF�JOGMBUJPO�PCWJPVT�GPS
MBOEMPSET
�KVTU�MJLF�JU�XBT�GPS� I FBMUI DBSF�DPNQBOJFT�BOE�DPM�
MFHFT�HFUUJOH�HVBSBOUFFE�MPBOT�

https://medium.com/@simon.sarris/after-universal-basic-income-the-flood-217db9889c07


1BZNFOUT�BT�B�TPMVUJPO�UP�B�CSPLFO�TZTUFN�JT�OPU�UI F�TBNF
BT�GJYJOH�UIF�TZTUFN��*G�6# *�QVOUT�UI JT�SFBM�QSPCMFN
�XF�MM�CF
DSFBUJOH�B�GJOBODJBM�UJNF�CPNC�

5I JT�JT�CBTJDBMMZ�I PX�*�UI JOL�BCPVU�BOZ�SFRVFTU�GPS�HJWJOH�NPSF�NPO�
FZ�UP�FEVDBUJPO�PS�I FBMUI �DBSF
�TP�*�HVFTT�*�I BWF�UP�UBLF�JU�TFSJPVT�
MZ�� .B ZCF� UI F� TJUVBUJPOT� BSFO�U� FYBDUMZ� UI F� TBNF� o� FEVDBUJPO� BOE
I FBMUI �DBSF�TFFN� UP�FBU�VQ�NPOFZ�CZ� I JSJOH�BENJOJTUSBUPST
�XI JDI
EPFTO�U� I BWF� BO� PCWJPVT� BOBMPHZ� UP� PSEJOBSZ� JOEJWJEVBMT�� #VU� UI F
, BOTBT� GBSNI PVTF� FYBNQMF� TVHHFTUT� UI BU� TPNFUI JOH� MJLF� UI JT
NVTU�HP�PO�FWFO�BU�UI F�QFSTPOBM�MFWFM�

*U�MPPLT�MJLF�QSPCBCMZ�XI BU�T�CFJOH�EFTDSJCFE�JT�UI BU�o�BCTFOU�TPNF
NBHJDBM�BCJMJUZ�UP�DSFBUF�OFX� I PVTFT�PVU�PG�UI JO�BJS� 	B�UBTL�LOPXO
UP�CF�CFZPOE�UI F�MJNJUT�PG�NPEFSO�UFDI OPMPHZ
�o� I PVTJOH�JT�B�QPTJ�
UJPOBM�HPPE�BOE�TP�SBJTJOH�UI F�QPTJUJPO�PG�FWFSZPOF�FRVBMMZ�XJMM�KVTU
HJWF�FYUSB�DBTI �UP�MBOEMPSET��5I F�CFTU�UI BU�DBO�CF�TBJE�I FSF�JT�UI BU
JOTPGBS�BT�UI FTF�HPPET�BSFO�U�QFSGFDUMZ�JOFMBTUJD
�CBTJD�JODPNF�XJMM
I FMQ� B� MJUUMF�� " OE� JOTPGBS� BT� PUI FS� HPPET� VTFE� CZ� QPPS� QFPQMF
	DBST �GVSOJUVSF �HFOFSJD�NFEJDBUJPOT 
�BSF�EFDFOUMZ�FMBTUJD
�CBTJD
JODPNF�XJMM�I FMQ�B�MPU��*�EP�BHSFF�UI F�QSPCMFN� FYJTUT�

#VU� *� UI JOL� UI JT� JT� POF� DBTF� XI FSF� CBTJD� JODPNF� JT� DMFBSMZ� CFUUFS
UI BO�CBTJD�KPCT��" MM�CBTJD�KPCT�DBO�EP�JT�HJWF�ZPV�NPOFZ
�XI JDI �DBO
HFU�FBUFO�CZ�SFOU�TFFLFST��#BTJD�JODPNF�HJWFT�ZPV�GSFFEPN� �4PNF�
CPEZ� XPSLT� � � � I PVST� B� XFFL� BU� UXP� .D +PCT� UP� BGGPSE� BO� BQBSU�
NFOU
�HFUT�CBTJD�JODPNF
�BOE�UI FO�UI FZ�XPSL� � � � I PVST�B�XFFL�BU
POF� .D +PC� BOE� BGGPSE� UI FJS� BQBSUNFOU�� 5I F� QSJDF� PG� BO� BQBSUNFOU
EPFTO�U�DI BOHF
�CVU�UI FJS�MJGF�I BT�JNQSPWFE�

https://thefutureprimaeval.net/social-technology-and-anarcho-tyranny/


" OE� CZ� MPXFSJOH� UI F� EFNBOE� GPS� KPCT
� CBTJD� JODPNF� QSPWJEFT� UI F
TFFE�PG�B�TPMVUJPO�UP�UI F� I PVTJOH�QSPCMFN� �5I F�SFBTPO�SFOU�DPTUT
TP�NVDI �JO�UI F�#BZ� " SFB�JT�CFDBVTF�FWFSZPOF�XBOUT�UP�MJWF�JO�UI F
#BZ�" SFB�CFDBVTF�JU�I BT�TP�NBOZ�HSFBU�KPCT�� : PV�DBO�CVZ�B�I PVTF
JO�UI F�DPVOUSZ� 	PS�JO�BO�VOQPQVMBS�DJUZ
�GPS�DI FBQ��QFPQMF�EPO�U�CF�
DBVTF�UI F�KPCT�BSFO�U�BT�HPPE
�PS�UI F�HPPE�KPCT�UBLF�MPOHFS�UP�GJOE�
' SFFE�GSPN� UI F�OFFE�UP�MJWF�SJHI U�JO�DJUZ�DFOUFS� 	PS�SJHI U�OFYU�UP�UI F
TVCXBZ�TUPQ�MFBEJOH�UP�DJUZ�DFOUFS

�QFPQMF�DBO�TQSFBE�PVU�BHBJO��*G
SFOU� JT� � � � � � � JO� 4BO� ' SBODJTDP� BOE� � � � � � JO� 8 BMOVU� $SFFL
� UI FZ
DBO� MJWF� JO� 8 BMOVU� $SFFL� 	BOE� TUJMM� HP� UP� 4BO� ' SBODJTDP� XI FOFWFS
UI FZ�XBOU�o�DJUJFT�BSF�WFSZ�BDDFTTJCMF�GSPN� TVCVSCT
�GPS�FWFSZ�QVS�
QPTF�FYDFQU�DPNNVUJOH�EVSJOH�SVTI �I PVS�GJWF�EBZT�B�XFFL
�

( P� UP� UI F� TVCVSCT� BOE� QFPQMF� BSF� CVJMEJOH� OFX� I PVTJOH� USBDUT� BMM
UI F� UJNF�� 4VQQMZ� JT� FMBTUJD� BOE� FWFSZPOF�T� CBDLZBSET� BSF� TP� GBS
BXBZ� GSPN� POF� BOPUI FS� UI BU� / *.# : T� NPTUMZ� TUBZ� RVJFU�� *U�T� POMZ
XI FO� PVS� KPC�DFOUFSFE� DVMUVSF� GPSDFT� FWFSZCPEZ� JOUP� I JTUPSJD� 4BO
' SBODJTDP�DJUZ�DFOUFS�UI BU�XF�TUBSU�I BWJOH�QSPCMFNT�

5I FSF�T�TUJMM�HPJOH�UP�I BWF�UP�CF�B�I BSE�CBUUMF�BHBJOTU�DPTU�EJTFBTF�
#VU� NVDI � PG� UI F� DPTU� EJTFBTF� DPNFT� GSPN� PWFSSFHVMBUJPO� BOE
DSFFQJOH� TPDJBMJTN
 � BOE� NVDI � PG� PWFSSFHVMBUJPO� BOE� DSFFQJOH� TP�
DJBMJTN� DPNF� GSPN� XFMM�JOUFOUJPOFE� DPODFSOT� BCPVU� UI F� QPPS�� 8JU�
OFTT�I PX�$BMJGPSOJB�T�SFDFOU�I PVTJOH�CJMM�XBT�PQQPTFE�CZ�TPDJBMJTUT
NBLJOH�WBHVF�XBSOJOHT�BCPVU�i HSFFEZ�EFWFMPQFSTw��*G�XF�DBO�TPMWF
UI F� OPO� DPTU�EJTFBTF�SFMBUFE� QBSUT� PG� QPWFSUZ� GJSTU
� NBZCF� UI F� TP�
DJBMJTUT�XJMM�MPTF�TPNF�QPXFS�BOE�XF�DBO�TUBSU�GJHI UJOH�UI F�DPTU�EJT�
FBTF�QSPCMFN� JO�FBSOFTU�



JW��8 JUI PVU�XPSL
�QFPQMF�XJMM�HSBEVBMMZ�MPTF�NFBOJOH�GSPN
UI FJS�MJWFT�BOE�CFDPNF�NJTFSBCMF

" GUFS� DMBJNJOH� UI BU� NPOFZ� JTO�U� SFBMMZ� B� QSPCMFN� GPS� NPTU� QFPQMF

4BSSJT�DPOUJOVFT�

5I F� CJHHFTU�TPDJFUBM� JMM� UPEBZ� JT� OPU� UI BU� QFPQMF� EPO�U� I BWF
FOPVHI �NPOFZ�UP�TVSWJWF
�JU�JT�UI BU�UP�TVSWJWF�BOE�UI SJWF�QFP�
QMF� OFFE� UIJOHT� CFZPOE� GPPE� BOE� SFOU�� 4PDJBM� SFTQPOTJCJMJUZ

TFOTF� PG� QVSQPTF
� DPNNVOJUZ
� NFBOJOHGVM� XBZT� UP� TQFOE
UIFJS�UJNF
�OVUSJUJPO�FEVDBUJPO
�BOE�TP�PO��*G�XF�GJYBUF�NFSFMZ
PO� UIF�NPOFZ� BTQFDU
� XF� NBZ� CF� NJTEJBHOPTJOH� XI BU� JT
NBLJOH�PVS�� � TU�DFOUVSZ�TP�NJTFSBCMF�GPS�TP�NBOZ�QFPQMF�

' SPN� TPNF� QTZDI PMPHJTUT�� QPJOUT� PG� WJFX
� POF� PG� UI F� XPSTU
UIJOHT� ZPV� DBO� EP� UP�TPNFPOF� XI P� JT� TVGGFSJOH� GSPN� BEEJD�
UJPO�PS�MPTT�PG�I PQF�JT�UP�HJWF�UI FN�OP�TUSJOHT�BUUBDI FE�NPO�
FZ
�XI FO�XI BU�UIFZ�SFBMMZ�OFFE�JT�SFHVMBSJUZ�BOE�UI F�SFTQPOTJ�
CJMJUZ�UIBU�DPNFT�GSPN�I BWJOH�B�QVSQPTF
�FWFO�JG�JUT�TJNQMZ�B
KPC�PS�B�TUBUJPO��#BTJD�+PCT�I BWF�B�DI BODF�PG�NBLJOH�UI F�PQJ�
PJE�DSJTJT�CFUUFS
�6# *�SJTLT�NBLJOH�JU�XPSTFy �UI F�BU�SJTL�QPQ�
VMBUJPO� JO� UIF�64 � OFFE� GVODUJPOT� BOE� SFTQPOTJCJMJUZ� NPSF
UIBO�KVTU�B�DI FDL�

4PDJBM� SFTQPOTJCJMJUZ�� 4FOTF� PG� QVSQPTF�� $PNNVOJUZ�� .F BOJOHGVM
XBZT�UP�TQFOE�ZPVS�UJNF��5I JT�JT�TPNF�CJH�UBML�GPS�QSPNPUJOH�KPCT
UI BU�JO�SFBM�MJGF�BSF�QSPCBCMZ�HPJOH�UP�JOWPMWF�B�MPU�PG� i %P�ZPV�XBOU
GSJFT� XJUI � UI BU w� ( FUUJOH� B� TFOTF� PG� QVSQPTF� GSPN� ZPVS� KPC� JT� B
DSBQTI PPU�BU�CFTU��( FUUJOH�B�TFOTF�PG�QVSQPTF�PVUTJEF�ZPVS�KPC�JT�B



OBUVSBM�QBSU�PG�UI F�I VNBO�DPOEJUJPO��5I F�PME�KPLF�HPFT�UI BU�OPCPEZ
TBZT�PO�UI FJS�EFBUI CFE� i *�XJTI � *�E�TQFOU�NPSF�UJNF�BU�UI F�PGGJDFw

CVU�UI F�CBTJD�KPCT�BSHVNFOU�TFFNT�UP�XPSSZ�BCPVU�FYBDUMZ�UI BU�

" OE�MFU�T�NBLF�UI F� I JEEFO�TUFQ�JO�UI JT�BSHVNFOU�FYQMJDJU��&WFSZPOF
PO� CBTJD� JODPNF� XJMM� I BWF� UI F� PQQPSUVOJUZ� UP� XPSL� JG� UI FZ� XBOU�� *O
GBDU
�UI FZ�MM� I BWF�NPSF�PQQPSUVOJUZ
�TJODF�QFPQMF�XI P� I BUF�XPSLJOH
XJMM� I BWF� ESPQQFE� PVU� PG� UI F� XPSLGPSDF� BOE� EFNBOE� GPS� MBCPS� XJMM
SJTF�� 4P� UI F� CBTJD� KPCT� BSHVNFOU� JTO�U� KVTU� UI BU� QFPQMF� OFFE� BOE
FOKPZ�XPSL��5I F�BSHVNFOU�JT�UI BU�QFPQMF�OFFE�BOE�FOKPZ�XPSL
�CVU
BMTP
� UI FZ� BSF� UPP� VOBXBSF� UP� SFBMJ[ F� UI JT
� BOE� XJMM� OFWFS� HFU� UI F
XPSL�UI FZ�TFDSFUMZ�DSBWF�VOMFTT�XF�GPSDF�UI FN� JOUP�JU�

5I BU�EPFTO�U�TFFN� SJHI U�� *�EPO�U�LOPX�FOPVHI � I PQFMFTT�PQJBUF�BE�
EJDUT�UP�DPOUSBEJDU�BO�BQQBSFOU�QTZDI PMPHJDBM�DPOTFOTVT�PO�UI FN

CVU�JU�TFFNT�UP�NF�B�MPU�PG�QFPQMF�EP�QFSGFDUMZ�XFMM�GJOEJOH�NFBO�
JOH�PO�UI FJS�PXO�UJNF�

8 I BU�BCPVU�UI F�SFUJSFE 

5I F�HSBQI �PG�I BQQJOFTT�WT��BHF�MPPLT�MJLF�UI JT�



5I JT� JT� OPU� UI F� TI BQF� XF� XPVME� FYQFDU� JG� TUPQQJOH� XPSL� TVEEFOMZ
NBEF� ZPV� NJTFSBCMF� BOE� EFQSJWFE� ZPV� PG� QVSQPTF�� 3FUJSFE� QFPQMF
TFFN� UP�BWPJE�XPSL�KVTU�GJOF�BOE�I BWF�MPUT�PG�GVO�HPMGJOH
�XBUDI JOH
HPMG�UPVSOBNFOUT
�HPJOH�PO�HPMG�WBDBUJPOT
�BSHVJOH�BCPVU�HPMG
�BOE
XI BUFWFS�FMTF�JU�JT�SFUJSFE�QFPQMF�EP�

4BSSJT�TBZT�UI BU� i *G�ZPV�UI JOL�6#*�XPVME�OPU�NBLF�UI F�PQJPJE�DSJTJT
XPSTF
�UI F�POVT�JT�PO�6#*�QSPQPOFOUT�UP�TI PX�I PX�XSJUJOH�A6#*��PO
UI F�UPQ�PG�UI F�DI FDL�JOTUFBE�PG�AEJTBCJMJUZ��XPVME�EP�UI BU�w� *�XPVME
DPVOUFS�BSHVF�UI BU�UI F�POVT�JT�PO�PQQPOFOUT�UP�FYQMBJO�XI Z�XSJUJOH
A6#*�� PO� UI F� DI FDL� XPSLT� TP� NVDI � XPSTF� UI BO� XSJUJOH� A4PDJBM
4FDVSJUZ��

8 I BU�BCPVU�I PNFNBLFST 



: FT
� I PNFNBLFS�JT�B�GVMM�UJNF�KPC��#VU�JU�T�UI F�GVMM�UJNF�KPC�B�MPU�PG
QFPQMF�XPVME�EP�JG�UI FZ�EJEO�U�I BWF�UP�EP�UI FJS�SFHVMBS�GVMM�UJNF�KPC

XI JDI � NBLFT� JU� GBJS� HBNF� XI FO� XF�SF� UBMLJOH� BCPVU� CBTJD� JODPNF�
) FSF�T�B�HSBQI �PG�NBMF�WT��GFNBMF�I BQQJOFTT�PWFS�UJNF�

*G� XF� BTTVNF� NPTU� XPNFO� JO� � � � � � XFSF� I PNFNBLFST
� BOE� NPTU
XPNFO�JO�� � � � �BSF�XPSLJOH
�UI FJS�TI JGU�GSPN� I PNFNBLJOH�UP�XPSL�
JOH� EPFTO�U� DPSSFTQPOE� UP� BOZ� JNQSPWFNFOU� JO� I BQQJOFTT
� FJUI FS
BCTPMVUFMZ�PS�SFMBUJWF�UP�NFO�

5I FSF� JT� TPNF� EFCBUF� PWFS� XI FUI FS� NPEFSO�EBZ� I PNFNBLFST� BSF
I BQQJFS�UI BO�NPEFSO�EBZ�XPSLFST�PS�WJDF�WFSTB
�XJUI �UI F�NPTU�DBSF�
GVM�UBLFT�VTVBMMZ�DPNJOH�EPXO�UP� i QFPQMF�XI P�QSFGFS�UP�TUBZ�I PNF



BSF� I BQQJFS� TUBZJOH� I PNF
� QFPQMF� XI P� QSFGFS� UP� XPSL� BSF� I BQQJFS
XPSLJOHw��#VU�UI FSF�JT�OP�TJHO�PG�UI F�DPMMBQTF�JO�NFBOJOH�BOE�I BQ�
QJOFTT� XF� XPVME� FYQFDU� JO� I PNFNBLFST� JG� OPU� I BWJOH� BO� PVUTJEF�
UI F�I PVTF�KPC�SFEVDFT�ZPV�UP�QVSQPTFMFTT�OJI JMJTN�

8I FO� *� CSJOH� UI JT� VQ� UP� QFPQMF
� UI FZ� BMXBZT� I BWF� UI F� TBNF� PCKFD�
UJPO�� i %JEO�U�XPNFO�CBDL�UI FO�VTF�MPUT�PG�USBORVJMJ[ FST�CFDBVTF�PG
I PX� TUSFTTFE� BOE� VQTFU� UI FZ� XFSF � %JEO�U� UI FZ� FWFO� DBMM� 7BMJVN
A.P UI FS�T� - JUUMF� ) FMQFS hw� : FT�� #VU� UBLF� JU� GSPN� B� QTZDI JBUSJTU� XI P
QSFTDSJCFT� UI FN� � QFPQMF� TUJMM� VTF� MPUT� PG� USBORVJMJ[ FST�� / PCPEZ
DBSFT�BOZNPSF
�CFDBVTF�JU�T�OP�MPOHFS�TVSQSJTJOH�PS�JSPOJD�



4VSF�HMBE�UI BU�USBORVJMJ[ FS�PWFSVTF�QSPCMFN�HPU�OJQQFE�JO�UI F�CVE�JO�UI F
��� �T� XI FO�XF�DBODFMMFE�TUBZ�BU�I PNF�QBSFOUJOH�

8 I BU�BCPVU�BSJTUPDSBUT 

) JTUPSZ� QSFTFOUT� VT� XJUI � NBOZ� FYBNQMFT� PG� FOUJSF� DMBTTFT� XI P
NBOBHFE� UP� MJWF� PGG� PUI FS� QFPQMF�T� XPSL� BOE� BWPJE� XPSLJOH� UI FN�
TFMWFT��5I FTF�QFPQMF�TFFN�UP�I BWF�OPU�POMZ�I BWF�CFFO�QSFUUZ�I BQ�
QZ�XJUI �UI F�EFBM
�CVU�PGUFO�VTFE�UI FJS�GSFF�UJNF�UP�DPOUSJCVUF�JO�MFTT
QVSFMZ� FDPOPNJD� XBZT�� - PSE� #ZSPO� BOE� 8 BSOFS� WPO� #SBVO� XFSF
I FSFEJUBSZ�CBSPOT
�#FSUSBOE�3VTTFMM�B� I FSFEJUBSZ�FBSM
�EF�#SPHMJF�B
I FSFEJUBSZ� %VLF
� $POEPSDFU� BOE� EF� 4BEF� I FSFEJUBSZ� .B SRVJTFT�
7PO�/ FVNBOO�T�GBNJMZ�XBT�TPNF�LJOE�PG�OPVWFBV�SJDI F�" VTUSP�) VO�
HBSJBO� OPCJMJUZ�� 8JUUHFOTUFJO�T� GBNJMZ� XBT� TPNFUI JOH� TJNJMBS�� 8JO�
TUPO�$I VSDI JMM�XBT�HSBOETPO�PG�B�%VLF�BOE�TPO�PG�B�- PSE��/ POF�PG
UI FN� FWFS�I BE�UP�XPSSZ�BCPVU�NPOFZ��TPDJFUZ�HBWF�UI FN� B�HJBOU�CB�
TJD�JODPNF�DI FDL�GSPN� UI FJS�BODFTUSBM�FTUBUFT�

: FU� $I VSDI JMM� GPVOE� NFBOJOH� CZ� TBWJOH� UI F� 6, �� 7PO� #SBVO� GPVOE
NFBOJOH�CZ�TI PPUJOH�NJTTJMFT�BU�UI F�6, ��$POEPSDFU�GPVOE�NFBOJOH
CZ� CFDPNJOH� POF� PG� UI F� GPSFNPTU� EFGFOEFST� PG� I VNBO� SJHI UT�� %F
4BEF�GPVOE�NFBOJOH�CZ�CFDPNJOH�POF�PG�UI F�GPSFNPTU�WJPMBUPST�PG
I VNBO�SJHI UT��%F�#SPHMJF�BOE�WPO�/ FVNBOO�GPVOE�NFBOJOH�CZ�DPO�
USJCVUJOH� UP� GVOEBNFOUBM� QI ZTJDT�� 3VTTFMM� BOE� 8JUUHFOTUFJO� GPVOE
NFBOJOH� CZ� MJUFSBMMZ� GJHVSJOH� PVU� XI BU� NFBOJOH� XBT�� 0WFSBMM� UI FZ
TFFN� MJLF�B�QSFUUZ�GMPVSJTI JOH�CVODI �

8 I BU�BCPVU�DPMMFHF�TUVEFOUT 

https://muse.jhu.edu/article/226155/pdf


5FDI OJDBMMZ�UI FZ� I BWF�UP�HP�UP�DMBTTFT
�CVU�B�MPU�PG�UI FN� HFU�BXBZ
XJUI � UFO� I PVST� PS� MFTT� PG� DMBTT� QFS� XFFL
� BOE� FWFO� NPSF� PG� UI FN
KVTU�OFWFS�BUUFOE��4PNF
�MJLF� .B SL� ; VDLFSCFSH�BOE�#JMM�( BUFT
�VTF
UI F� FYUSB� UJNF� UP� GPVOE� TUBSUVQT�� 0UI FST
� MJLF� FWFSZPOF� FMTF
� VTF
UI F� FYUSB� UJNF� UP� QBSUZ� BOE� UBLF� MPUT� PG� ESVHT�� &JUI FS� XBZ
� UI FZ
TFFN� QSFUUZ�I BQQZ�

8 I BU�BCPVU�UI F�TFMG�FNQMPZFE 

#FJOH�TFMG�FNQMPZFE�DPTUT�ZPV�B�MPU�PG�UI F�TVQQPTFE�QTZDI PMPHJDBM
CFOFGJUT� PG� XPSL�� : PV� NJHI U� OPU� CF� MFBWJOH� UI F� I PVTF�� : PV� NJHI U
OPU�CF�JOUFSBDUJOH�XJUI �PUI FS�QFPQMF��#VU�TUVEJFT�GJOE�UI BU�UI F�TFMG�
FNQMPZFE� BSF� I BQQJFS� UI BO� UI F� PUI FS�FNQMPZFE
� FWFO� UI PVHI � UI FZ
XPSL�MPOHFS�I PVST�BOE�I BWF�MFTT�KPC�TFDVSJUZ�

8 I BU�BCPVU�I VOUFS�HBUI FSFST 

) VOUJOH�HBUI FSJOH�JO�B�GFSUJMF�BSFB�JT�B�QSFUUZ�HPPE�HJH
�BOE�VTVBMMZ
MFUT� QFPQMF� TVQQPSU� UI FNTFMWFT� XJUI � POMZ� B� GFX� I PVST�� XPSL� QFS
EBZ��.P TU�FWJEFODF�TVHHFTUT�UI FZ�SF�QSFUUZ�I BQQZ�EFTQJUF�UI FJS�MBDL
PG�NBUFSJBM�HPPET�

8 I BU�BCPVU�TDI PPMDI JMESFO 

&WFSZ� ZFBS
� *� XPVME� DPNQMBJO� UI BU� *� I BUFE� TDI PPM�� &WFSZ� ZFBS
� NZ
NPUI FS� XPVME� SFQFBU� TPNF� QMBUJUVEF� MJLF� i 0I 
� XI FO� TVNNFS
DPNFT�BSPVOE�ZPV�SF�HPJOH�UP�CF�TP�CPSFE�UI BU�ZPV�MM�CF�CFHHJOH�UP

http://www.iflscience.com/editors-blog/selfemployed-people-are-happier-even-if-they-work-more-hours-and-have-no-job-security/
http://www.rewild.com/in-depth/leisure.html
https://www.npr.org/sections/goatsandsoda/2017/10/01/551018759/are-hunter-gatherers-the-happiest-humans-to-inhabit-earth


HP�CBDLw��" OE�FWFSZ�ZFBS
�TVNNFS�WBDBUJPO�XPVME�CF�BNB[ JOH
�BOE
*� XPVME� MPWF� JU
� BOE� *� XPVME� I BUF� HPJOH� CBDL� UP� TDI PPM� XJUI � FWFSZ
GJCFS�PG�NZ�CFJOH��*�VOEFSTUBOE�UI JT�JT�QSFUUZ�NVDI �B�DPOTFOTVT�QP�
TJUJPO� BNPOH� TDI PPMDI JMESFO�� 5I JT� I BT� MFGU� NF� GPSFWFS� TLFQUJDBM� PG
BSHVNFOUT�PG�UI F�GPSN� i 0I 
�JG�ZPV�I BE�GSFFEPN� ZPV�XPVME�I BUF�JUw�

8 I BU�BCPVU�NF 

8I FO� *� HSBEVBUFE� NFEJDBM� TDI PPM
� *� BQQMJFE� UP� SFTJEFODZ� BOE� XBT
SFKFDUFE�� 5I BU� MFGU� NF� XJUI � B� ZFBS� PQFO� CFGPSF� *� DPVME� USZ� BHBJO�
5I BOLT�UP�TPNF�PEE�KPCT
�B�MJUUMF�TBWJOHT
�BOE�DI BSJUZ�GSPN� GSJFOET
BOE� GBNJMZ
� *� XBT� BCMF� UP� TVCTJTU�� *� TQFOU� UI F� ZFBS� NFFUJOH� OFX
QFPQMF
� I JLJOH� BSPVOE� $BMJGPSOJB
� GBMMJOH� JO� MPWF
� TUVEZJOH� QI JMPTP�
QI Z
�BOE�TUBSUJOH�UI JT�CMPH��" U�UI F�FOE�PG�UI F�ZFBS�*�BQQMJFE�UP�SFTJ�
EFODZ�BHBJO�BOE�XBT�BDDFQUFE��*�N� HMBE�*�HPU�UI F�KPC�*�XBOUFE
�CVU
*�BMTP�SFNFNCFS�UI BU�ZFBS�GPOEMZ�BT�NBZCF�UI F�CFTU�*�WF�FWFS�I BE

BOE� UI F� POF� UI BU� TFU� UI F� TUBHF� GPS� B� MPU� PG� UI F� HPPE� UI JOHT� JO� NZ
MJGF� UI BU� I BQQFOFE� TJODF�� *� UI JOL� UI JT� JT� QSFUUZ� DPNNPO� GPS� XFMM�PGG
QFPQMF�� 8 F� DBMM� JU� B� i HBQ� ZFBSw� PS� B� i TBCCBUJDBMw� PS� i HPJOH� PGG� UP
GJOE� ZPVSTFMGw� PS� BOZ� PG� B� CVODI � PG� PUI FS� UFSNT� UI BU� EJTHVJTF� I PX
JU�T�BCPVU�EPJOH�FYBDUMZ�XI BU�QFPQMF�TBZ�ZPV�DBO�U�EP�o�CFJOH�I BQQZ
XJUI PVU�B�� �UP�� �KPC�

8I FO� *� CSJOH� UI FTF� QPJOUT� VQ
� CBTJD� KPCT� BEWPDBUFT� VTVBMMZ� GJOE
SFBTPOT� UP� EJTNJTT� BMM� PG� UI FN� � 4DI PPMDI JMESFO� BOE� DPMMFHF� TUV�
EFOUT� BSF� BU� B� TQFDJBM� QBSU� PG� UI FJS� MJGF� UI BU� EPFTO�U� HFOFSBMJ[ F�
) PNFNBLFST�MJLF�CFJOH�XJUI �UI FJS�LJET��" SJTUPDSBUT�HFU�UI F�XPSME�BT
UI FJS� PZTUFS�� 3FUJSFFT� BSF� NZTUFSJPVTMZ� BOE� QFSNBOFOUMZ� NFTNFS�
J[ FE�CZ�HPMG
�XI JDI �CFDPNFT�BO�VS�OFFE�TVCTVNJOH�BMM�PUI FS�I VNBO



EFTJSFT�� ) VOUFS�HBUI FSFST� BSF� FWPMVUJPOBSJMZ� BEBQUFE� UP� UI FJS
MJGFTUZMFT�� *� BN� KVTU� XFJSE�� 5I FZ� EJTNJTT� BMM� PG� UI FTF� BT� JSSFMFWBOU
BOE� HP� CBDL� UP� UI FJS� DPSF� FYBNQMF�� JO� UI F� 64
� SJHI U� OPX
� VOFN�
QMPZFE�BOE�EJTBCMFE�QFPQMF�BSF�UFSSJCMZ�VOI BQQZ�

*� BDDFQU� UI F� WFSZ� NBOZ� TUVEJFT� UI BU� TI PX� UI JT
� CVU� *� EP� XPOEFS� JG
UI JT� I BT� NPSF� UP� EP� XJUI � DPOUJOHFOU� GFBUVSFT� PG� VOFNQMPZNFOU
UI BO�XJUI �XPSL�CFJOH�OFDFTTBSZ�UP�I VNBO�GMPVSJTI JOH��' PS�FYBNQMF

VOFNQMPZFE�QFPQMF�BSF�DI SPOJDBMMZ�MPX�PO�NPOFZ��6OFNQMPZFE�QFP�
QMF� GBDF� TUJHNB� BOE� DPOTUBOU� TPDJBM� QSFTTVSF� UP� HFU� FNQMPZNFOU�
6OFNQMPZFE�QFPQMF�MJWF�JO�B�TPDJFUZ�CVJMU�BSPVOE�BOE�FNQI BTJ[ JOH
KPCT�� 6OFNQMPZFE� QFPQMF� NBZ� I BWF� QSF�FYJTUJOH� QSPCMFNT� JO� UI FJS
MJWFT� UI BU� MFE� UP� UI FJS� VOFNQMPZNFOU�� 6OFNQMPZFE� QFPQMF� TPNF�
UJNFT� TVGGFS� GSPN� EJTBCJMJUJFT� PS� DI SPOJD� QBJO�� 6OFNQMPZFE� QFPQMF
I BWF� OP� GSJFOET� UP� I BOH� PVU� XJUI � EVSJOH� CVTJOFTT� I PVST� CFDBVTF
FWFSZPOF�FMTF�JT�XPSLJOH�

*G�ZPV�DPNQBSFE�HBZ�WT��TUSBJHI U� I BQQJOFTT�JO� � � � � 
� ZPV�QSPCBCMZ
XPVME� I BWF� GPVOE� HBZ� QFPQMF� XFSF� NVDI � MFTT� I BQQZ�� / PX� TPNF
TUVEJFT� TVHHFTU� UI BU� JO� MJCFSBM� BOE� BDDFQUJOH� BSFBT
� UI FZ� BSF� BT
I BQQZ� PS� I BQQJFS�� 5I F� SFMBUJWF� I BQQJOFTT� PG� EJGGFSFOU� HSPVQT� JTO�U
OFDFTTBSJMZ�B� I VNBO�VOJWFSTBM��JU�DBO�BMTP�EFQFOE�PO� I PX�TPDJFUZ
USFBUT�UI FN�

( JWFO�BMM�UI JT
�*�MFBO�JO�GBWPS�PG�UI JOLJOH�NPTU�QFPQMF�XPVME�UPMFSBUF
GJOBODJBMMZ�TFDVSF�MFJTVSF�UJNF�KVTU�GJOF��*�NJHI U�CF�XSPOH��#VU�*�BN
TUJMM� NPSF� DPNGPSUBCMF� MFUUJOH� QFPQMF� EFDJEF� GPS� UI FNTFMWFT�� 1FPQMF
XI P� USZ� MFJTVSF� BOE� MJLF� JU� o� PS� XI P� QSFGFS� I PNFNBLJOH
� PS� UBLJOH
DBSF�PG�FMEFSMZ�QBSFOUT
�PS�BOZUI JOH�FMTF�o�XJMM�TUBZ�PVU�PG�UI F�XPSL�

https://www.advocate.com/health/mental-wellness/2013/01/30/gay-and-bi-men-are-happier-straight-dudes


GPSDF��1FPQMF�XI P�USZ�MFJTVSF�BOE�EPO�U�MJLF�JU�XJMM�BQQMZ�GPS�UI F�OFX

CFUUFS�DMBTT�PG�KPCT�UI BU�XJMM�FYJTU�PODF�JODSFBTFE�EFNBOE�GPS�MBCPS
I BT�GPSDFE�FNQMPZFST�UP�VQ�UI FJS�TUBOEBSET��0S�UI FZ�MM�HP�WPMVOUFFS
BU�UI FJS�DI VSDI ��0S�UI FZ�MM�TUBSU�B�OPOQSPGJU��0S�UI FZ�MM�EP�TPNFUI JOH
SJEJDVMPVT� MJLF� USZ� UP� CF� UI F� GJSTU� QFSTPO� UP� VOJDZDMF� BSPVOE� UI F
XPSME�

0S�NBZCF�UI F�NFBOJOHMFTTOFTT�PG�NPEFSO�MJGF�XJMM�TUBSU�UP�SFDFEF�
8I Z� EPO�U� XF� I BWF� TUSPOH� DPNNVOJUJFT� BOZNPSF � 0OF� SFBTPO� *
LFFQ� I FBSJOH�GSPN� NZ�QBUJFOUT�JT�UI BU�UI FZ� I BE�MPUT�PG�GSJFOET�BOE
GBNJMZ� CBDL� I PNF� JO� *MMJOPJT� PS� 7JSHJOJB� PS� XI FSFWFS� o� CVU� BMM� UI F
HPPE�KPCT�BSF�JO�UI F�#BZ�" SFB�TP�OPX�UI FZ�MJWF�I FSF�BOE�EPO�U�LOPX
BOZCPEZ��.Z �PXO�GSJFOET�I BWF�NBOBHFE�UP�TFU�VQ�B�I BMGXBZ�EFDFOU
TFNJ�JOUFOUJPOBM� DPNNVOJUZ� JO� $BMJGPSOJB
� CVU� POMZ� CFDBVTF� CZ� B
I BQQZ� DPJODJEFODF� UI FZ� BMM� XPSL� JO� DPNQVUFST� BOE� BMM� UI F� HPPE
DPNQVUFS�KPCT�BSF�JO�UI F�#BZ��' SFFJOH�QFPQMF�GSPN� OFFEJOH�UP�PSJFOU
UI FJS�FOUJSF�MJGF�BSPVOE�XI FSF�UI FZ�DBO�HFU�B�KPC�NJHI U�MFBE�UP�B�MPU
NPSF� JOUFOUJPOBM� DPNNVOJUJFT� MJLF� NJOF�� 0S� JU� NJHI U� MFBE� UP� PUI FS
UI JOHT�XF�DBO�U�UI JOL�PG�SJHI U�OPX�� " �CVODI �PG�QFPQMF�XJUI �B�MPU�PG
MFJTVSF�UJNF�UP�UI SPX�BU�QSPCMFNT
�BOE�B�CVODI �PG�QFPQMF�XJUI �NPO�
FZ�BOE�B�QSPCMFN� PG�NFBOJOHMFTT
�TFFNT�MJLF�B�QSFUUZ�HPPE�DPNCJ�
OBUJPO�JG�ZPV�SF�MPPLJOH�GPS�NFBOJOH�BT�B�TFSWJDF�

5I F�CFTU�TUVEJFT�PO�I PNFNBLFST�GJOE�UI BU�XPNFO�XI P�XBOU�UP�CF
I PNFNBLFST� BSF� I BQQJFS� BT� I PNFNBLFST� BOE� TBEEFS� JG� GPSDFE� UP
XPSL
� BOE� XPNFO� XI P� XBOU� UP� XPSL� BSF� I BQQJFS� BT� XPSLFST� BOE
TBEEFS�JG�GPSDFE�UP�TUBZ�BU� I PNF�� *�XPVME�OPU�CF�TVSQSJTFE�JG�UI FSF
BSF� TPNF� QFPQMF� XI P� BSF� I BQQJFTU� XPSLJOH
� BOE� PUI FST� XI P� BSF



I BQQJFTU�QVSTVJOH�MFJTVSF�BDUJWJUJFT�� " �CBTJD�JODPNF�XPVME�NBLF�JU
FBTJFS�GPS�CPUI �HSPVQT�UP�HFU�XI BU�UI FZ�XBOU�

W��*G�TPNFUI JOH�XFOU�XSPOH
�CBTJD�KPCT�QSPHSBNT�DPVME�CF
NPSF�HSBDFGVMMZ�XPVOE�EPXO�

8 I BU�JG�JU�EPFTO�U�XPSL �8 I BU�JG�XF�SVO�PVU�PG�KPCT �4VQQPTF
B� #BTJD� +PC� QSPHSBN� GBJMT� � � o� � � ZFBST� JOUP� UI F� GVUVSF�
. BZCF�UIFSF�T�UPP�NVDI �DPSSVQUJPO�PS�OPU�FOPVHI �PWFSTJHI U

PS�UIF�QPMJUJDBM�XJMM�JT�OP�MPOHFS�UI FSF
�PS�UI F�NPOFZ�JUTFMG�JT
OP� MPOHFS�UIFSF�� $POUJOHFODZ� QMBOOJOH� JT� HPPE�� / P� NBUUFS
I PX�NVDI �ZPV�USVTU�UIF�QJMPU
�ZPV�TUJMM�XBOU�BO�BJSQMBOF�XJUI
FNFSHFODZ�FYJUT�

*G�UIJT� I BQQFOT
�UIF�TJEF�FGGFDUT�TFFN�MFTT�TFWFSF� 	PS�FWFO
NJMEMZ�QPTJUJWF
�XI FO�DPOUSBTUFE�XJUI �B�6# *�GBJMVSF�� 4P�XI BU
JG� XF� BDDJEFOUBMMZ� GVOE� GBSNT
� BOE� CBLFSJFT
� BOE� GVSOJUVSF
QSPEVDUJPO
� BOE� I PVTF� DPOTUSVDUJPO
� BOE� BMM� TPSUT� PG� TNBMM
TDBMF�DSBGUT�BDSPTT�UIF�DPVOUSZ �&WFO�JO�QFTTJNJTUJD�TDFOBS�
JPT� XF� DBO� FYQFDU�TPNF� PG� UI F� CVTJOFTTFT� BOE� GVODUJPOT
CVJMU�UP�DPOUJOVF� TFSWJOH� UIFJS� DPNNVOJUJFT� BGUFS� BO� PGGJDJBM
QSPHSBN� JT� HPOF
� JO� UIF�TBNF� XBZ� UI BU� UI F� ) PPWFS� EBN� JT
TUJMM� UIFSF�� " � #BTJD� +PC� QSPHSBN� DBO� QMBO� GPS� DPOUJOHFODJFT
BOE� UIF�EJWWZJOH� VQ� PG� XI BU�T� CFFO� DSFBUFE
� EFNPDSBUJDBMMZ

CZ� DPNNVOJUZ�� 4I FFQ� GBSNFST� UI BU� BSF� OP� MPOHFS� TVQQPSUFE
CZ� UI F� HPWFSONFOU�I BWF� BU�MFBTU� HPU� UI FJS� GMPDLT�� *G� UI JOHT
FWFS�HP�TPVUI
�#BTJD�+PCT�CFUUFS�QPTJUJPO�VT�UP�USZ�TPNFUI JOH
FMTF�



i 4P�XI BU�JG�XF�BDDJEFOUBMMZ�GVOE�GBSNT w�BTLFE�4UBMJO
�DSFBUJOH�UI F
LPMLI P[ FT�� .B ZCF� *� BN� CFJOH� NFBO� I FSF
� CVU� i MFU�T� HVBSBOUFF� GVMM
FNQMPZNFOU�CZ�TUJDLJOH�QPPS�MBCPSFST�PO�B�HPWFSONFOU�GBSN� TPNF�
XI FSF�BOE�UFBDI JOH�UI FN� UP�UJMM�UI F�FBSUI w�JT�B�QMBO�UI BU�PVHI U� UP
TFU�PGG�BT�NBOZ�I JTUPSJDBM�BMBSN� CFMMT�BT�i MFU�T�EP�TPNFUI JOH�BCPVU
BMM� UI F� +FXT� BSPVOE� I FSFw� PS� i MFU�T� NVSEFS� UI F� . POHPM� USBEF
EFMFHBUJPOw�

5SVF
� OPCPEZ� JT� QSPQPTJOH� UI F� PUI FS� QSPOH� PG� TPDJBMJTU� BHSJDVMUVSBM
QPMJDZ
�XI JDI �JT�DSVTI JOH�UI F�QSJWBUF�GBSNT��#VU�JU�T�JNQPSUBOU�UP�SF�
NFNCFS� UI BU� XI BU�T� CFJOH� QSPQPTFE� JT� CBTJDBMMZ� TPDJBMJ[ JOH� MBSHF
QBSUT�PG�UI F�FDPOPNZ�JO�XBZT�UI BU� I JTUPSZ�UFMMT�VT�MFBE�OPU�POMZ�UP
BHSJDVMUVSBM� DBUBTUSPQI F� XI FO� CFJOH� TFU� VQ
� CVU� UP� FDPOPNJD� SVJO
XI FO�CFJOH�XPVOE�EPXO�

https://en.wikipedia.org/wiki/Kolkhoz
https://www.slatestarcodexabridged.com/Book-Review-Seeing-Like-A-State


*O�UI F� � � � � T
�UI F� ( %1�PG�3VTTJB�EFDMJOFE�CZ� � � � �� ' JGUZ�QFSDFOU�� *
EPO�U� LOPX� JG� UI BU�T� FWFS� I BQQFOFE� CFGPSF� JO� I JTUPSZ� PVUTJEF� PG� B
DJWJM� XBS� PS� GPSFJHO� JOWBTJPO�� 5I F� *SBRJ� FDPOPNZ� TVSWJWFE� UI F� *SBR
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XBMLT�� %FNPMJUJPO� BOE� SFDZDMJOH� BOE� SF�VSCBOJ[ BUJPO� 	PS� SF�
GPSFTUBUJPO
� PG� EFSFMJDU�GBDUPSZ� HSPVOET�� 5I FSF� BSF� TP� NBOZ
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" T� MPOH� BT� TXBUIT� PG� " NFSJDB� BSF� JO� EJTSFQBJS� BOE� BMTP
XI FSF�UIF�KPCT�BSFO�U
�#BTJD�+PCT�I BT�B�NJTTJPO�UP�GVMGJMM�

4PNF� PG� NZ� DPODFSO� I FSF� DPNFT� GSPN� NZ� DPODFSO� 	NFOUJPOFE
BCPWF
� UI BU� CBTJD�KPC�I BWFST� XPVME� OPU� CF� WFSZ� HPPE� FNQMPZFFT

BOE�UI BU�ZPV�XPVME�QSPCBCMZ�TBWF�NPOFZ�CZ� I BOEJOH�OFFEZ�QFPQMF
B� DI FDL� BOE� TFQBSBUFMZ� I JSJOH� TPNF� TVQFS�FGGJDJFOU� NFHBDPSQPSB�
UJPO�UP�NBLF�ZPVS�GMPXFSCFET�
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CFS
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WJJ��$BQJUBMJTN�TFFNT�UP�I BWF�I JTUPSJDBMMZ�XPSLFE�QSFUUZ
XFMM
�BOE�CBTJD�KPCT�HVBSBOUFFT�QSFTFSWF�UI F�CFTU
GFBUVSFT�PG�DBQJUBMJTN

8 F� XBOU�UP�USZ� BOE� LFFQ� <UIF>� QPTJUJWF� FGGFDU� PG� DBQJUBMJTU
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� #BTJD� +PCT
QSPHSBNT� EP� UPP
� CVU�#BTJD� +PCT� BMTP� DSFBUF� USBOTBDUJPOT

JODFOUJWFT
� BOE� QSPEVDUT
� GVMGJMMJOH� TFDPOEBSZ� OFFET� GPS
TPDJFUZ�



#BTJD� +PCT� DBO� CF� UIPVHI U�PG� BT� B� QSPHSBN� UI BU� JT� QBZJOH
QFPQMF� UP�NBLF� PUIFS�QFPQMF�T� MJWFT� CFUUFS� JO� BEEJUJPO� UP
UIFJS�PXO�� 8 F� BSF�QBZJOH� QFPQMF� UP� QSPEVDF� MPDBM� GPPE� BOE
DSBGUT
�JO�B�TVCTJEJ[ FE�GBTI JPO�UI BU�HJWFT�DPNNVOJUJFT�BO�BM�
UFSOBUJWF� UP�UIF�8 BM. BSU�FTRVF� HMPCBMJ[ FE� NBSLFUQMBDFT�� *G
UIF�HPWFSONFOU�TVCTJEJ[ FT� UI F� XPSLFST� TP� UI BU� UI FJS� HPPET
DBO� CF� DPNQFUJUJWF
� JU�XJMM� GPTUFS� MPDBM� FDPOPNJFT� XI JMF
QVUUJOH�NPOFZ�JO�UIF�QPDLFUT�PG�MPDBM�XPSLFS�XI P�UI FNTFMWFT
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&VSPQFBO�BHSJDVMUVSBM� TVCTJEJFT� BSF� BMSFBEZ� B� TPGU� GPSN� PG
#BTJD�+PCT�

i $BQJUBMJTNw�JT�B�3PSTDI BDI �UFTU�UI BU�NFBOT�NBOZ�UI JOHT�UP�NBOZ
QFPQMF�� 4PNF� QFPQMF� UI JOL� JU� NFBOT� PQQSFTTJPO
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�BOE�NBZCF�UI FZ�SF�OPU
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� JO� XI BUFWFS� JO�
EVTUSZ�NPTU�OFFET�UI FJS�I FMQ 
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TUSVDUVSF�UI BU�NBLFT�UI PTF�JOUVJUJPOT�QPTTJCMF
�UI FO�TUFSJMJ[ JOH�UI F
FOUJSF�UFSSBJO�XJUI � I JHI �RVBMJUZ�MPX�DPTU�" NFSJDBO�NBEF�TBMU�TP�UI BU
OP� PUI FS� BSHVNFOU� MJLF� JU� DBO� FWFS� HSPX� BHBJO�� 5I FSF� BSF� PUI FS
QBSUT�PG�DBQJUBMJTN
 �MJLF�UI F�TUVGG�BCPVU�TUPDL�FYDI BOHFT
�CVU�UI FZ
BMM�GMPX�GSPN� UI BU�CBTJD�VSHF�
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�TPNF�MFGUJTUT�XPVME�EFGJOF�B�DBQJUBMJTU�BT�B
QFSTPO� XI P� HFUT� NPOFZ� XJUI PVU� XPSLJOH�� 5I F� QBSU� XI FSF� ZPV� HFU
NPOFZ� XJUI PVU� XPSLJOH� JT� UI F� GVO� QBSU� PG� DBQJUBMJTN� � 5I F� UI JOH
XI FSF� NPTU� QFPQMF� EPO�U� HFU� UI BU� JT� UI F� QBSU� UI BU� DPVME� EP� XJUI
TPNF� GJYJOH�� 5I BU�T� XI Z� B� MPU� PG� I JTUPSZ�T� HSFBUFTU� DBQJUBMJTUT� 	JO
CPUI � TFOTFT� PG� UI F� XPSE
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LFFQ�UI F�WBMVF�UI FZ�DSFBUF
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� SBX� NBUFSJ�
BMT
��5I BU�SFOU�HFUT�QBJE�UP�UI F�4UBUF�	BT�SFQSFTFOUBUJWF�PG�UI F�QFP�
QMF�XI P�BSF�EFOJFE�VTF�PG�UI F�DPNNPOT
�JO�UI F�GPSN� PG�UBYFT��5I F
4UBUF�UI FO�SFEJTUSJCVUFT�JU�UP�BMM�UI F�QFPQMF�XI P�XPVME�PUI FSXJTF�CF
BCMF� UP� FOKPZ� UI F� NPOPQPMJ[ FE� SFTPVSDFT� o� FH� FWFSZCPEZ�� *� UI JOL
UI JT�QSPDFTT�XI FSF�CVTJOFTTFT�QBZ�PGG�UI F�HPWFSONFOU�GPS�UI FJS�SBX
NBUFSJBMT�JT�QSFUUZ�TJNJMBS�UP�UI F�QSPDFTT�XI FSF�UI FZ�QBZ�PGG�UI F�JO�
WFTUPST� GPS� UI FJS� TFFE� NPOFZ
� BOE� UI BU� UI F� XI PMF� UI JOH� GJUT� XJUI JO
DBQJUBMJTN� QSFUUZ�OJDFMZ�
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*� EPO�U� UI JOL� UI F� HPWFSONFOU� UBLJOH� B� CJH� SPMF� JO� UI F� FDPOPNZ� GPS
: PVS�0XO�( PPE�DBO�FWFS�SFBMMZ�GJU�XJUI JO�DBQJUBMJTN
 �BU�MFBTU�OPU�UI F
QBSUT� PG� JU� UI BU� *� DPOTJEFS� WBMVBCMF�� *� XPVME� DPOTJEFS� B� CBTJD� KPCT
HVBSBOUFF
� JG�JU�MBTUFE
�UP�CF�B�WJDUPSZ�GPS�TPDJBMJTN� PWFS�UI F�QBSUT
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�DPVOUJOH�EPXO�UI F�I PVST�VOUJM�TI F�DBO�HP�I PNF
o�GPSFWFS�

" OE� UI BU�T� XI BU� XF�SF� EFCBUJOH� I FSF� o� BO� JNBHF� PG� UI F� GVUVSF�
5I FTF� CBTJD� HVBSBOUFFT� BMXBZT� HFU� CSPVHI U� VQ� JO� UI F� DPOUFYU� PG
UFDI OPMPHJDBM� VOFNQMPZNFOU�� *�WF� MPPLFE� JOUP� UI JT� CFGPSF
� BOE� BM�
UI PVHI �*�EPO�U�UI JOL�KPCT�BSF�CFJOH�EFTUSPZFE�QFS�TF
�*�UI JOL�JU�T�EFG�
JOJUFMZ� QPTTJCMF� UI FZ�SF� HFUUJOH� XPSTF� GPS� DPNQMJDBUFE� SFBTPOT�� 4P
BT�NPSF�BOE�NPSF�QFPQMF�TUBSU�HFUUJOH�XPSTF�BOE�XPSTF�KPCT
�XF
DBO�DI PPTF�POF�PG�UXP�QBUI T�

' JSTU
�XF�DBO�GPSDF�NPSF�BOE�NPSF�QFPQMF�JOUP�NBLF�XPSL�MPX�QBZ�
JOH�HPWFSONFOU�KPCT��&YUSBQPMBUF�UP�UI F�WFSZ�GBS�GVUVSF
�BOE�� � � �PG
UI F� QPQVMBUJPO� XJMM� TQFOE� UI FJS� UJNF� TFOEJOH� UI FJS� LJET� PGG� UP� EBZ�
DBSF� CFGPSF� B� MPOH� EBZ� PG� EJHHJOH� EJUDI FT� UI BU� B� NBDI JOF� DPVME
I BWF�EVH�CFUUFS
�XI JMF�� � �PG�QFPQMF�I BWF�BNB[ JOH�SPCPU�FNQJSFT�

4FDPOE
� XF� DBO� USZ� UP� CSFBL� UI F� MJOL� CFUXFFO� UPJMJOH� GPS� TPNFPOF
FMTF�BOE�CFJOH�BCMF�UP�MJWF��8 F�DBO�TFU�TPNF�UBY�SBUF�BOE�QSPNJTF
UI BU�BMM�SFWFOVF�BCPWF�TPNF�BNPVOU�OFDFTTBSZ�UP�GVOE�TUBUF�GVOD�
UJPOT� XJMM� CF� SFEJTUSJCVUFE� BT� CBTJD� JODPNF�� *U�MM� CF� QSFUUZ� QVOZ� BU
GJSTU�� #VU� BT� ( %1� HSPXT
� NPSF� BOE� NPSF� QFPQMF� XJMM� PQU� PVU� PG

https://slatestarcodex.com/2018/02/19/technological-unemployment-much-more-than-you-wanted-to-know/


XPSL�� " T�UI F�QBZNFOUT�JODSFBTF
�XF�DBO�HSBEVBMMZ�USBOTGFS�WBSJPVT
GPSNT�PG�XFMGBSF�JOUP�JOTVSBODF
�BOE�VTF�UI F�HBJOT�UP�HSPX�UI F�QBZ�
NFOUT� GVSUI FS�� 5I FSF� XJMM� CF� QMFOUZ� PG� XFMM�QBZJOH� KPCT� GPS� XI PFWFS
XBOUT�UP�LFFQ�XPSLJOH
�BOE�MJWFT�PG�MFJTVSF�BOE�FOKPZNFOU�GPS�UI F
QFPQMF� XI P� EPO�U�� 3PCPUT� XJMM� QJDL� VQ� UI F� TMBDL� BOE� LFFQ� UI F� CJH
DPSQPSBUJPOT� HFOFSBUJOH� UI F� WBMVF� UI BU� HFUT� TJQI POFE� PGG�� &YUSBQP�
MBUF�UP�UI F�WFSZ�GBS�GVUVSF
�BOE�� � � �PG�QFPQMF�MJWF�JO�DPOTUBOUMZ�JN�
QSPWJOH� DPNGPSU� BOE� GSFFEPN
 � XI JMF� � � � PG� QFPQMF� I BWF� UI BU� QMVT
BNB[ JOH�SPCPU�FNQJSFT�

#PUI � PG� UI FTF� BSF� LJOE� PG� UBNF� TI PDL�MFWFM�[ FSP� WJTJPOT�� #VU� UI FZ
TFU� UI F� TUBHF� GPS� XI BUFWFS� DPNFT� OFYU�� *G� XF� I BWF� HFOFUJDBMMZ� FO�
I BODFE�TVQFSDI JMESFO
�PS�) BOTPOJBO�FN� PWFSMPSET
�UI FZ�SF�HPJOH�UP
JOI FSJU� UI F� TBNF� TPDJBM� TUSVDUVSFT� UI BU� XFSF� PO� UI F� TDFOF� XI FO
UI FZ� HPU� I FSF�� 8I BUFWFS� JOTUJUVUJPOT� XF� DSFBUF� UP� DPOUBJO� UPEBZ�T
EJTBEWBOUBHFE�XJMM�POF�EBZ�CF�VTFE�UP�DPOUBJO�VT
�XI FO�XF�SF�EJT�
BEWBOUBHFE� JO� B� NVDI � NPSF� GVOEBNFOUBM� XBZ�� *� XBOU� UI PTF� TUSVD�
UVSFT� UP� CF� BT� BVUPOPNZ�QSPNPUJOH� BT� QPTTJCMF
� GPS� NZ� PXO
QSPUFDUJPO�

*� HSVEHJOHMZ� BENJU� CBTJD� KPCT� XPVME� CF� BO� JNQSPWFNFOU� PWFS� UI F
TUBUVT� RVP�� #VU� *�N� SFBMMZ� TDBSFE� UI BU� JU� CFDPNFT� TP� FOUSFODI FE
UI BU�XF�DBO�OFWFS�NPWF�PO�UP�BOZUI JOH�CFUUFS��$BO�BOZPOF�I POFTUMZ
MPPL� BU� UI F� %$� FEVDBUJPO� TZTUFN� BOE� TBZ� i : FBI 
� *�N� HMBE� XF� EF�
TJHOFE�UI JOHT�UI BU�XBZw �%PFTO�U�NBUUFS��XF�SF�OFWFS�HPJOH�UP�HFU
SJE�PG�JU��BU�UI JT�QPJOU�DPNQMBJOJOH�BCPVU�JU�UPP�NVDI �XPVME�TFOE�BMM
UI F� XSPOH� USJCBM� TJHOBMT�� / PUI JOH� TI PSU� PG� B� DJWJM� XBS� JT� HPJOH� UP
DI BOHF�JU�JO�BOZ�XBZ�CFZPOE�HJWJOH�JU�NPSF�GVOEJOH��*�ESFBE�XBLJOH
VQ�JO�GJGUZ�ZFBST�BOE�GJOEJOH�UI F�TBNF�JT�USVF�PG�CBTJD�KPCT�
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5I JT�JT�XI BU�*�NFBO�CZ�I JKBDLJOH�VUPQJB��#BTJD�JODPNF�JT�B�SFBM�TI PU
BU�VUPQJB��#BTJD�KPCT�UBLFT�UI BU�FOFSHZ�BOE�JEFBMJTN
 �BOE�SFEJSFDUT
JU�UP�QFSQFUVBUF�TPNF�PG�UI F�XPSTU�QBSUT�PG�UI F�DVSSFOU�TZTUFN� �*U�T
CFUUFS�UI BO�OPUI JOH��#VU�OPU�CZ�NVDI �

&%*5�� 4BSSJT�� SFTQPOTF
� XI FSF� I F� BSHVFT� UI BU� *� BN� DPNQBSJOH� UI F
NPTU�VUPQJBO� GPSNVMBUJPO� PG� CBTJD� JODPNF� UP� B� WFSZ� QSBDUJDBM� AMFU�T
HFU�B�GFX�VOFNQMPZFE�QFPQMF�CBDL�UP�XPSL��WFSTJPO�PG�CBTJD�KPCT�
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