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Some Democrats angling for the 2020 presidential nomination
have a big idea: a basic jobs guarantee, where the government
promises a job to anybody who wants one. Cory Booker, Kirsten
Gillibrand, Elizabeth Warren, and Bernie Sanders are all said to be
considering the plan.



https://www.npr.org/2018/05/08/609091985/likely-2020-democratic-candidates-want-to-guarantee-a-job-to-every-american

I’ve pushed for a basic income guarantee before, and basic job
guarantees sure sound similar. Some thinkers have even com-
pared the two plans, pointing out various advantages of basic jobs:
it feels “fairer” to make people work for their money, maybe there’s
a psychological boost from being productive, you can use the labor
to do useful projects. Simon Sarris has a long and excellent article

on “why basic jobs might fare better than UBI [universal basic in-
come]”, saying that:

UBI's blanket-of-money approach optimizes for a certain kind
of poverty, but it may create more in the long run. Basic Jobs
introduce work and opportunity for communities, which may
be a better welfare optimization strategy, and we could do it
while keeping a targeted approach to aiding the poorest.

| am totally against this. Maybe basic jobs are better than nothing,
but | have an absolute 100% revulsion at the idea of implementing
basic jobs as an alternative to basic income. Before getting into
the revulsion itself, | want to bring up some more practical
objections:

1. Basic jobs don’t help the disabled

Disability has doubled over the past twenty years and continues to
increase.


https://medium.com/@simon.sarris/guaranteed-minimum-agriculture-f93a5aa38c97

Number Of Former Workers On Disability
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Experts disagree on how much of the rise in disability reflects dete-
riorating national health vs. people finding a way to opt out of an
increasingly dysfunctional labor market, but everyone expects the
the trend to continue. Any program aimed at the non-working poor
which focuses on the traditionally unemployed but ignores the dis-
abled is only dealing with the tip of the iceberg.

The current disability system has at least three major problems
which | would expect basic income to solve.

First, the disability application process is a mess. Imagine the
worst DMV appointment you've ever had to obtain the registration
to a sketchy old car you got from a friend, then multiply it by a
thousand - then imagine you have to do it all while being too dis-



abled to work. Even clear-cut applications can take months to go
through, inflicting an immense burden on people who don’t know
where their money is coming from during that time. And people
with harder-to-prove conditions like mental illness and chronic pain
might require multiple appeals — dragging the process out for years
— or never get it at all. The disabled people | have talked to gener-
ally hate everything about this.

Second, disability is becoming a catch-all for people who can’t find
employment. This is a useful function that needs to be served. But
right now, it involves unemployed people faking and exaggerating
disability. This rewards liars and punishes the honest. If society la-
bels the system “FOR DISABLED PEOPLE ONLY”, basic fairness —
to the disabled, to taxpayers, and to honest workers who aren’t
gaming the system — require them to gatekeep entry. Right now
they spend lots of time and money on gatekeeping and still mostly
fail. But any attempt to crack down would exacerbate the first prob-
lem, the one where real disabled people have to spend months or

years in a Kafka novel before getting recognized.

Third, because of the first and second problems disabled people
feel like they constantly have to prove themselves. Sometimes
they’ll have good days — lots of conditions are relapsing-remitting —
and they’ll want to go play in the park or something. Then they
have to worry that some neighbor is going to think “well, that guy
looks pretty healthy”, take a photo, and they’ll end up as one of
those stories with headlines like SO-CALLED DISABLED PERSON
CAUGHT PLAYING SPORTS IN PARK. Other times it's a bureaucratic
issue. | had a patient who, after a few years on disability, recov-


http://www.washingtonpost.com/sf/local/2017/03/30/disabled-or-just-desperate/?utm_term=.8b96ed28eaae

ered enough that he thought he could work about ten hours a
week. When he tried to make it happen, he learned he would lose
his disability payments — apparently if you can work at all the gov-
ernment doesn’t believe you're really disabled — and ten hours a
week wasn’t enough to support himself. So he cancelled the new
job and didn’t work at all.

As long as you have a system whose goal is to separate the “truly”
disabled people from the fakers, you're going to run into problems
like these. But refuse to gatekeep, and you have an unjust system
where anyone who wants to lie can get out of work while their more
honest coworkers are left slaving away all day. Basic income cuts
the Gordian knot by proposing that everyone is legally entitled to
support, whether they're disabled or not. Disabled people can get
their money without gatekeeping, and there’s no reward for foul

play.

Basic jobs abandons this solution and takes us right back to the
current system. If you’re abled enough to perform a government
job, you’ve got to do it. Who decides if you’re abled enough? The
Kafkaesque gatekeepers. And so we get the same bureaucratic de-
spair, the same attempts to cheat the system, and the same per-
verse incentives.

And the number of disability claims keeps rising. Remember, a lot
of economists think that the flight away from work and toward dis-
ability comes from people voting with their feet against exactly the
kind of low-paying unpleasant jobs that basic jobs advocates want



to offer everybody. Expect them to vote against those too, with no
clear solutions within the basic jobs paradigm.

2. Basic jobs don’t help caretakers

And another 10% to 15% of the jobless are people caring for their
sick family members.

This is unavoidable and currently uncompensated. The AgingCare
ple who need to take time off work to care for a sick or elderly par-
ent can get money. The only answer they can provide is “if the per-
son you're caring for has money or insurance, maybe they can pay
you”. If they don’t, you're out of luck. [EDIT: apparently some
states do offer some money for this].

Right now our society just drops the ball on this problem. | don’t
blame it; giving people money to care for family members would be
prohibitively expensive. It would also require a gatekeeping bureau-
cracy that would put the disability gatekeeping bureaucracy to
shame. Not only do they have to assess if someone’s really unable
to subsist without care, they also have to decide who gets to take
the option for which relatives. | have a second cousin some num-
ber of times removed who’s very disabled; can | quit my job and
get paid a reasonable salary to take care of him? What if | tell you
I've never met him or even talked to him on the phone, and just
have my grandmother’s word for it that he exists and is sick? What
exactly counts as caretaking? If | go visit my second cousin once a


https://www.agingcare.com/articles/how-to-get-paid-for-being-a-caregiver-135476.htm
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day for an hour to make sure he hasn’t gotten any sicker than usu-
al, should the government pay me a full salary? What if actually do-
ing that is 100% vital to my second cousin’s continued survival and
| wouldn’t be able to do it consistently while holding down a job?
You are never going to be able to make a bureaucracy that can ad-
dress all these issues fairly.

Basic income cuts the knot again, giving everyone enough money
that they can take care of sick or aging friends or relatives if they
so choose. You don’t have to justify your choice to provide this lev-
el of care (but not that level) to the government. You can just do
what needs to be done.

Basic jobs once again drops the ball on this problem. If your moth-
er is dying, you can’t be there to help her, because the government
is going to make you dig ditches and fill them in again all day to
satisfy people’s worry that somebody somewhere might be getting
money without doing enough make-work to “deserve” it.

3. Basic jobs don’t help parents

Everything above, except this time you’re a single parent (or a dou-
ble parent whose spouse also works) and you want to take care of
your child. If you could afford daycare, you probably wouldn’t be the
sort of person who needs to apply for a guaranteed basic job.
What do you do?



| know what the basic jobs people’s solution to this is going to be:
free daycare for alll Okay. So in addition to proposing the most ex-
pensive government program ever invented, you want to supple-
ment it by passing the second most expensive government pro-
gram ever invented, at the same time? Good luck.

But even aside from this, | want us to step back and think about
what we're doing. | have met people — mostly mothers, but some
fathers too — who are heartbroken at the thought of missing the
best years of their children’s lives grinding away at a 9 to 5 job,
stuck in traffic commuting to their job, or being too tired to spend
time with them after they get home from their job. These people
miss their kids’ first steps, outsource watching their first words to
underpaid daycare employees, and have to choose between at-
tending their kids’ school plays and putting food on the table.

And if we check the Treasury and decide that we, as a society,
don’t have enough money to solve this problem — then whatever,
we don’t have enough money to solve this problem.

But | worry we’re going to check and find we have more than
enough money. But somebody is going to be so excited about mak-
ing poor people do busy-work to justify their existence, that we're
going to insist on perpetuating the problem anyway. And if that
forces us to pay for universal free daycare, we're going to be spend-
ing extra money just to make sure we can perpetuate the problem
as effectively as possible. We're going to be saying “We could give
basic income for $800 billion, or basic jobs plus universal daycare
for $900 billion. And that extra $100 billion? That’s the money we



spend to make sure you're digging ditches and filling them in all
day, instead of getting to be at home spending time with your
kids.”

4. Jobs are actually a big cause of poverty

Poor people’s two largest expenses are housing and
transportation.

Guaranteed jobs have to be somewhere. Most of them will be in
big cities, because that's where everybody is. The ones in the
country will be few and far between.

That means to get to your government-mandated job, you’ll either
need to live in the big city or have a car. Living in the big city
means tripling your monthly rent. Having a car means car pay-
ments, insurance payments, repair payments, gas payments, and
incidentals.

When | first started working with poor patients, | was shocked how
many of the problems in their lives were car-related. For well-off
people like me, having a car is background noise; you buy or lease
it for a reasonable price, then never worry about it again. Poor peo-
ple can’t afford to buy and don’t always have good enough credit to
lease. They tend to get older, sketchier cars that constantly break
down. A constant complaint | heard: “My car broke, | can’t afford
repairs, and I'm going to get fired if | can’t make it to my job”.
Some of them can’t afford insurance and take their chances with-
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out it. Others have had various incidents with the police that cost
them their license, but they can’t just not show up to work, so they
drive anyway and hope they don’t get arrested.

Then there are the little things. Your work doesn’t have a break
room, so you’'ve got to eat out for lunch, and there goes a big part
of your food budget. Your work demands a whole new set of busi-
ness clothes, so there’s double your clothing budget. You can’t at-
tend things during normal business hours, so you have to pay extra
for out-of-hours services.

And then there’s all of the problems above. You can’t take care of
your children anymore, so you've got to pay for daycare or a nanny
or an Uber to take them to their grandparents’ house. You can’t
take care of your sick parents anymore, so you've got to pay for a
home health aide to come in and look after them. You get job-relat-
ed strain or stress, and there’s the cost of a doctor’s appointment.

And then there are the fuzzier things. If you’ve just spent the entire
day at work, and you're really exhausted, and you never get any
time to yourself, maybe you don’t have the energy left to drive to
the cheaper supermarket on the other end of town. Maybe you
don’t have the time to search for the absolute best deal on the
new computer you're getting. Maybe you don’t have the willpower
to resist splurging and giving yourself one nice thing in your life of
wage slavery. All of this sounds kind of shameful, but they’re all
things that my patients have told me and things that | do myself
sometimes despite my perfectly nice well-paying job.



5. Basic jobs may not pay for themselves by doing useful
work

| once read an economist discussing why unemployment exists at
all. That is, there are always people who would like to have some-
one clean their house, take care of their children, or come to their
house and cook them food. And there are always businesses that
would like their floors a little cleaner, or their customers served a
little faster, or one more security guard to keep everything safe.
Surely they would pay some amount of money to get these jobs
done? And surely some homeless person would rather take that
small amount than starve on the streets? So why are there still un-
employed people?

One answer must be the minimum wage, but how come this hap-
pens even in times and places where minimum wages are absent
or easy to evade?

The economist suggested that not all employees are net positive.
Employees can steal from you, offend your customers, or be gener-
ally weird and smelly and ruin the atmosphere. They can be late or
not show up at all — and if you made plans depending on their
presence, that can be worse than your never hiring them in the
first place. A bad nanny can traumatize your kid. A bad maid can
break your priceless vase. A litigious employee can take you to
court on false charges. Somebody who’s loud and curses at you
and constantly smells of marijuana can just make you a little more
stressed and unhappy all the time.



So if you have a job that only produces 1 utility, but a bad employ-
ee in that job will cost you 10 utility, and there’s a 10% chance any
employee you get will be bad — then you’re not going to fill that job
no matter how low a salary people are willing to work for.

How bad can employees get? Please read these AskReddit links.
They're slightly off-topic, but they're going to give you information
you can’t get any other way:

(¢]

AskReddit: Bosses of Reddit, what was your worst employee

o

Managers of Reddit, who was your worst employee?

(¢]

What is the worst employee you have had to put up with?

o

Who's the worst coworker you ever had? It's safe to say they
can get pretty bad.

| know many unemployed people who are amazing virtuous hard-
working folks. But | also know the unemployed guy who lives in a
cardboard box by the BART station, is surrounded by a protective
shell of discarded beer cans, and shouts “GRAAAAGH” at passers-
by for inscrutable reasons. And the amazing virtuous hard-working
folks have a decent shot at getting a job in the private sector even-
tually, but the guy who shouts “GRAAAAGH” never will. Your popula-
tion of basicjob-needers is going to be disproportionately com-
posed of people who don’t fit into the regular workforce. How do
you think that will turn out?
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| worry some people think choosing basic jobs over basic income
means free labor. Like, if you were going to pay someone a basic
income of $10K/year, but the market value of their labor is
$8K/year, you could employ them running a soup kitchen, get that
$8K of value, and then you're really only “losing” $2K/year.

| am less sanguine. If you pay people $10K/year, you're only losing
$10K/year. If you employ them to run a soup kitchen, and the
soup kitchen has to keep closing because of hygiene violations, or
gets hit with a sexual harassment lawsuit because someone
groped a customer, or burns down because someone left the stove
on, or loses all its customers because the manager shouts
“GRAAAAGH” at everybody who asks for soup — then you’re losing
more.

6. Private industry deals with bad workers by firing them;
nobody has a good plan for how basic jobs would replace
this

Suppose someone does accidentally leave a stove on and burn
down the soup kitchen. You transfer them to an agricultural com-
mune and they crash the tractor into a tree. You transfer them to
some kind of low-risk paper-pushing job, but they're late to work
every day and skip it entirely once or twice a week, and important
papers end up tragically un-pushed. After a while, you decide they
are too incompetent to add non-negative value to any of the pro-
grams on offer. What do you do with them?



If you fire them, then you're not a basic jobs guarantee. You're a
basic-jobs-for-skilled-workers-whom-bosses-like guarantee. We al-
ready have one of those - it's called capitalism, maybe you've
heard of it. But a real solution to poverty would have to encompass
everybody, not just people who are good at working within the
system.

And if you don’t fire them, what’s your plan? Accept a certain level
of burning-things-down, customer complaints, coworker complaints,
and unexcused absences? Let them make everybody around them
miserable? Turn your soup kitchen into some kind of federal disas-
ter area because you're absolutely committed to letting every sin-
gle human being in the United States work there?

Or transfer them to a job in a padded room putting blocks in
stacks and knocking them down again, in a way that inconve-
niences nobody because nobody cares about it? Abandon all pre-
tense at creating anything other than busy-work for poor people out
of an all-consuming desire to make sure nobody can live comfort-
ably unless they have spent forty hours of every week in boredom
and misery?

Or offer these people a basic income, and let all your other employ-
ees hate you for giving incompetent people leisure time at home
with their family while the hard workers dig ditches all day?

This isn’t speculation about some vague future. These questions
get played out all around the country in our existing “government
must take everyone no matter how little they want to be there” in-



stitution, ie public school. Here’s a quote from a reader the last
time we discussed the public school system.

| was friends with a guy who briefly worked as a teacher at a
public high school in central DC (I'm 80% sure it was Cardo-
zo High). He had an education background thanks to spend-
ing several years working as a youth camp counselor and as
an after-school program counselor, and that was sufficient to
qualify him for DCPS’ abbreviated teacher training program
(such a thing existed in 2009 when he did it; I'm unsure if it
is still around). During the training program, | remember him
speaking about his enthusiasm for the teaching skills he
was learning and about his eagerness to put them to use (in
retrospect, | think some of this was a nervous attempt to
convince himself the job wouldn’t be bad). After a break of
several months, we spoke again, and he was almost totally
disillusioned with the job and was already thinking of quit-
ting. This is what | remember him saying:

1. On the first day of classes, there was no orientation
for new teachers, no brief meeting where the Principal
shook his hand and said “Welcome Aboard,” nothing.
He had to go to the front office and ask a secretary
what classroom was his and walk there by himself.

2. Unexcused absences were chronic and undermined
his ability to teach anything. At the start of each of
his classes, he had a written roster of students, and
he had to check off which students were there. For



any class, typically 20-30% of students would be
missing, without explanation (This is a very important
point to remember whenever anyone tries to blame
DCPS’ poor outcomes on large class sizes—on paper,
each class might have 35 students, but typically, only
23 are actually showing up). Additionally, the 20-30%
of students who were absent each class varied from
day-to-day, meaning one student didn’t know what was
taught on Monday, the one next to him was there
Monday but not Tuesday, the third was there the first
two days but not Wednesday, etc.

. Student misbehavior was atrocious. For example, out
of the students who showed up to class, it was com-
mon for some to walk into the classroom late, again
without any explanation and often behaving disruptive-
ly. As a rule, whenever a student did that, he was ob-
ligated to sign his name on a clipboard for the
teacher’s attendance records (there was no punish-
ment for tardiness—late students merely had to write
their names down). Some late students would chroni-
cally resist doing this, either ignoring him and just go-
ing to their desks or yelling curses at him. My friend
described an incident where one student-who was
physically bigger than he was—yelled out he was a
“FAGGOT” when asked to sign the clipboard, provok-
ing laughs from all the other students, before sitting
down without signing it. After seeing he could get
away with that, the student started calling my friend
“FAGGOT” all the time. Other examples of misbehav-



ior included near-constant talking among the students
during lessons and fooling around with cell phones.

. Teachers received almost no support from the school
administration. Had sane rules been followed at this
high school, students would have been immediately
sent to the office for formal punishment for these
sorts of offenses I've described. However, under such
a policy, the office would have been overwhelmed with
misbehaving students and probably some of their en-
raged parents, so the administration solved the prob-
lem by forbidding teachers from sending students to
the office for anything other than physical violence in
the classroom. My friend had no ability to formally
punish the student who liked to call him “FAGGOT”
other than to use stern verbal warnings.

. Most of the students were unwilling and in some cas-
es unable to learn. During class sessions, the stu-
dents were clearly disengaged from what he was
teaching. Homework completion rates were abysmal.
As the end of the academic semester neared, he saw
that a huge fraction of them were on track to fail, so
he resorted to pitiful cajoling, pizza parties, reward
schemes, and deals involving large curves to every-
one’s grades if they could only, for once do a little
work, and it didn't work. Some of his students were
Latino and understood little or even no English, mean-
ing they learned (almost) nothing, even when they
tried. He resorted to seating the students who knew



no English next to bilingual Latinos who could trans-
late for them. That was the best he could do. In fair-
ness, he spoke glowingly of some of his students,
who actually put in some effort and were surprisingly
smart [...]

I'll never forget how crestfallen and stressed out he was
when he described these things to me. Having never taught
in American public schools, | didn’t realize just how bad it
was, and the detailed nature of his anecdotes really had an
impact on me. | advised him to finish his year at the high
school and then to transfer to ANY non-urban school in the
area, even if it meant lower pay or a longer commute. We
lost touch after that, but | can’t imagine he still works in
DCPS.

The education system remains popular because they can always
hold up glossy posters of smiling upper-class children at Rich Oaks
Magnet High School and claim the system works. But basic jobs
are going to be selecting primarily from the very poor demographic
and they’re going to get hit with the same problem as the poorest
public schools — a need for people to behave, combined with inabil-
ity to credibly disincentivize misbehavior.

Basic income avoids this problem. It provides money to everyone,
good employees and bad employees alike, without forcing any
workplace to keep people it finds unproductive or threatening, and
without having to find humiliating make-work jobs for anybody.



7. Private employees deal with bad workplaces by
quitting them; nobody has a good plan for how basic jobs
would replace this

And if you think this is a problem for the managers, just wait until
you see what the employees have to put up with.

Some bosses are incompetent. Some are greedy. Some are down-
right abusive. Some don’t have any obvious flaw you can put your
finger on, they just turn every single day into a miserable emotional
grind. Sometimes the boss is fine, but the coworkers are creeps,
or bullies, or don’t do their fair share. Sometimes the boss and the
coworkers are both okay, but the job itself just isn’t suited to your
personality and what you can manage.

In private industry, people cope by leaving their job and finding a
better one. It’s not a perfect system. A lot of people are stuck in
jobs they don’t like because they’re not sure they can find another,
or because they don’t have enough money to last them through the
interim. And this is one reason why poor people who can’t easily
change jobs have worse working conditions than wealthier people
who can. But everyone at least has the option in principle if their
job becomes unbearable.

What about the people who can’t get any jobs besides the guaran-
teed basic ones? How do they deal with abusive working
conditions?



Probably somebody will set up some system to let you quit one ba-
sic job and go to a different one in the same city. But probably it
will end up being much more complicated than that. How do you
deal with the guy who quits every job after a week or two, looking
for the perfect cushy position? How do you deal with the case
where there’s only one basic job available within a hundred miles?
How do you deal with the case where everyone wants the same
few really good jobs, and nobody wants to work at the awful abu-
sive soup kitchen down the road?

People will set up systems to solve these problems, and the sys-
tems will be unwieldy and ineffective, just like the systems for
switching public schools today, and just like all the other clever top-
down socialist systems people invent to replace exit rights. Proba-
bly they’ll take the edge off some of these problems, but probably
nobody will be truly satisfied with the results.

Basic income solves this problem. It doesn’t make anybody stay at
a workplace they don’t like.

8. Basic income could fix private industry; basic jobs
could destroy it

In my dreams, the government finds a way to provide a basic in-
come at somewhere above subsistence level. The next day, every
single person working an awful McJob quits, because there’s no
reason to work there except not being able to subsist otherwise.



After that, one of two things happens. First, maybe McDonald’s
makes a desperate effort to invent awesome robots that can serve
food without human support. Society and Ronald McDonald share
a drink together — McDonald’s has managed to remain a profitable
company providing a valuable service, and poor people live com-
fortable lives without having to flip burgers eight hours a day.

Or maybe inventing robots is hard, and McDonald’s has to lure
some people back. They raise pay and improve working conditions,
until the prospect of working for McDonald’s and getting luxuries is
better than the prospect of living off basic income and getting sub-
sistence. Maybe McDonald’s has to raise prices; maybe they even
have to close some stores. But again, something like McDonald’s
continues to exist and workers are relatively well-off.

A poorly-planned basic jobs guarantee could make the problem
worse. Suppose that the government decided to use its free labor
to farm cows. This puts various private cow-farming companies out
of business; after all, the government can pay its employees out of
the welfare budget, but private companies have to pay employees
out of revenue. Some of the unemployed cow-farmers go get a
guaranteed basic job, putting further private companies out of
work. And other unemployed cow-farmers go work at McDonald’s,
driving up the supply of McDonald’s employees and so ensuring
lower wages and worse conditions.

This isn’t to deny that a well-planned basic jobs guarantee could
have the same effect as basic income; if the government jobs were
better than McDonald’s’s, McDonald’s might have to raise wages



and improve conditions to lure people back. The direction of the ef-
fect would depend on how good the government jobs are and how
much they compete with private industry. | predict the government
jobs will be very bad, and compete with private industry a lot,
which makes me expect the effect will be negative.

9. Basic income supports personal development; basic
jobs prevent it

| have a friend who was stuck on a dead-end career path. His job
paid a decent amount, he just didn’t really like where it was going.
So he saved up enough money to live on for a year, spent a year
teaching himself coding, applied to a programming job, got it, and
felt a lot more comfortable with his financial situation.

And | had a patient in a similar situation. Hated her job, really
wanted to leave it, didn’t have enough skills to get anything else.
So she went to night school, and — she found she couldn’t do it.
After working 8 to 6 every day, her ability to go straight from a long
day’s work to a long night’s studying just wasn’t in the cards. And
her income didn’t give her the same opportunity to save up some
money and take a year off. So she gave up and she still works at
the job she hates. The end.

Basic income would give everyone who wants to work the same op-
portunity as my friend — the ability to take a year off, cultivate your-
self, learn stuff, go to school, build your resume — without it being
a financial disaster.



Basic jobs would leave everyone in the same position as my pa-
tient — forced to work 40+ hours a week, commute however many
hours a week, good luck finding time to earn yourself a ticket out
of that lifestyle while still staying sane.

There are more creative things you can do with time off work. En-
trepreneurs like to talk about “runway” — how long can you keep
burning through money before you run out and have to declare your
new business a failure? Sometimes your runway is costs like rent-
ing an office or paying employees, but for small one-person busi-
nesses the question is usually “how long can | continue to live and
feed myself working on this not-yet-profitable company?”

And poor people have runway issues of their own. One of the most
common reasons poor people end up in crappy jobs is because
they don’t have the luxury of a long job search. If your savings will
only last you a month before you can’t make rent, you're going to
accept the first job that will take you and feel grateful for it. If you
have a guaranteed income source, you can wait until somebody
presents you with a better fit.

Basic income is unlimited runway. Entrepreneurs can feel free to
try out crazy ideas without the constant pressure of losing their
shirt; people in between jobs can feel free to spend time looking
for options they can tolerate.

Basic jobs solves none of these problems, and maintains the time
pressures that prevent people from exploring interesting ideas or
realizing their full potential.



10. Basic income puts everyone on the same side; basic
jobs preserve the poor-vs-the-rest-of-us dichotomy

Welfare users often talk about the stigma involved in getting wel-
fare. Either other people make them feel like a parasite, or they
just worry about it themselves. Basic jobs would be little different.
There will be the well-off people with jobs producing useful goods
and services. And there will be the people on guaranteed basic
jobs, who know their paychecks are being subsidized by Society. In
the worst case scenario, people complaining about workplace
abuses at their guaranteed basic job will be told how lucky they are
to have work at all.

Basic income breaks through that dichotomy. Everybody, from War-
ren Buffett to the lowliest beggar on the street, gets the same ba-
sic income. We assume Warren Buffett pays enough taxes that the
program is a net negative for him, but taxes are complicated and
this is hard to notice. Rich people are well aware they contribute
more to the system than they get out. But they don’t think of it on
the level of “I pay $340 in taxes to support my local police station,
but only get $154.50 of police services. Meanwhile, Joe over there
pays $80 in police taxes and gets $190 in police services. | hate
him so much!”

There will be people on basic income who have no other source of
money. There will be people who supplement it with odd jobs now
and then. There will be people who work part-time but who plausi-
bly still get more than they pay in taxes. There will be people who
work full-time and maybe pay more than they get but aren’t really



sure. At no point does a clear dichotomy between “those people
getting welfare” and “the rest of us who support them” ever kick
in.

11. Work sucks

Amidst all of these very specific complaints, | worry we’re losing
site of the bigger picture, which is that work sucks. | have my
dream job, the job I've been lusting after since | was ten years old,
it’s going exactly as well as | expected — but | still Thank God It’s
Friday just like everyone else.

And other people have it almost arbitrarily worse. Here are some of
the cases you hear about several times a week doing psychiatry:

“I work really long days at my job. | have to deal with angry clients,
bosses who don’t appreciate me, and coworkers who try to dump
their work on me. By the time | get home after my hour-long com-
mute, I'm too wiped to do anything other than make a microwave
dinner and watch TV for an hour or two until | pass out. Then on
the weekends | take care of business like grocery shopping, clean-
ing, and paying my bills. Then Monday comes around and | have to
do it all over again. | feel like work drains all my energy and
doesn’t leave me any time to be me. | used to play in a band, and
we had dreams of making it big, but | had to quit because | don’t
feel like | have time for it any more. It's just work, go home, sleep,
repeat.”



“I can’'t stand the new open office plan. | feel like I've got to do
work in the middle of a loud bar where everyone’s trying to talk
over each other. Sometimes | hide in the janitorial closet just so |
can concentrate for a couple of hours while | finish sometimes im-
portant. I’'m afraid if anyone ever catches me doing that they’ll say
I’'m ‘not a team player’ and I'll get written up, but | just can’t take
being crammed together with all those people. Maybe if you gave
me some Adderall | could focus better?”

“Sorry | haven’t seen you in a few months. My workplace says it
gives time off for doctor’s appointments, but you still get in trouble
for missing targets, and | just couldn’t find any time that works. |
ran out of my medication a month ago and am having constant
panic attacks, so if you could refill that right away it would be nice.
And sorry, | need to go now, I’'m actually calling you from the bath-
room. | wanted to call you from the janitorial closet, but when |
went in, there was a woman inside who mumbled something about
the open office plan and accused me of distracting her.”

And the people with the worst jobs don’t have good enough time or

Amazon employee here. The post [ The Undercover Author
Who Discovered Amazon Warehouse Workers Were Peeing In
Bottles Tells Us The Culture Was Like A Prison ] is pretty
spot on. They don’t monitor bathroom breaks, but your indi-
vidual rate (or production goal) doesn’t account for bathroom
breaks. Or let’s say there is a problem like you need two of



https://www.reddit.com/r/worldnews/comments/8d4di4/the_undercover_author_who_discovered_amazon/dxpxcry/?context=2
http://www.businessinsider.com/amazon-warehouse-like-prison-where-workers-used-pee-bottle-2018-4?r=UK&IR=T

something and there’s only one left, well you have to put on
your “andon”, wait for someone to come “fix” for you, all the
while your rate is dropping. The two most common reasons
pepole get fired are not hitting rate, and attendance. They
don’t really try to help you hit rate, they just fire and replace.

My first week there two pepole collapsed from dehydration.
It's so common place to see someone collapse that nobody
is even shocked anymore. You'll just hear a manager com-
plain that he has to do some report now, while a couple of
new pepole try to help the guy (veterans won’t risk helping
becuse it drips rate). No sitting allowed, and there’s nowhere
to sit anywhere except the break rooms. Before the robots
(they call them kivas) pickers would regularly walk 10-15
miles a day, now it's just stand for 10-12 hours a day.

People complain about the heat all the time but we just get
told 80 degrees (Fahrenheit obviously) is a safe working
temp. Sometimes they will pull out a thermometer, but even
when it hits 85 they just say it’s fine.

There’s been deaths, at least one in my building... Amazon
likes to keep it all hush hush. Heard about others, you can
find the stories if you search for it, but Amazon does a good
job burying it.

Every now and we have an inspection, where stuff like this
should be caught and changed. But they just pretty it up. If
the people doing the inspection looked at numbers on in-



spection day vs normal operation, they would see a massive
difference... but no fucks given.

The truth is the warehouses operate at a loss most the
time, Amazon literally can’t afford to pay the workers decent
pay, and can’t afford to not work them to death. The entire
business model is dependent on cheap (easily replacable)
labor, which is why tier 1s are the bulk of the Amazon work
force. My building has like 3-5k workers most the time and
around 10-30k on the holiday (what they call peak). AImost
all of that is tier 1, most states have 4-7 of these warehous-
es, and some like Texas and Arizona have tons more.

Next time you order something off Amazon, remember it was
put in that box buy a guy sweating his ass off trying to put
100-250 things in a box per hour, for 10 hours a day or he
will be fired, making about a dollar more than minimum
wage. Might have even been a night shift guy, who goes to
work at 630pm and gets off at bam.

| 100% understand that advocates of basic jobs insist that they’ll
be better than that, that they guarantee really good jobs in clean
sunny offices where everybody has a smile in their face and is well-
paid. | also understand they said the same thing about those DC
public schools before throwing huge amounts of money at them.
Forget promises; | care about incentives.

Either one of basic jobs or basic income could be potentially the
costliest project the US government has ever attempted. Govern-
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NFQU HFO CBTD JIPNF BCE WFOUFZXPS. | PVST B XFFL BL
PCF .D +PC BCE B@E U FBBMBINFQU 51 F QsIF PGBO BGBINFQ
EPFTOUD BOHF CVUU FBNIE | BT NQSWWE


https://thefutureprimaeval.net/social-technology-and-anarcho-tyranny/

"CE (Z MXFSCH UF EFNBCE ®SRCT CBT.D JOPNF QBMEFT UF
TFFE PGB TPMUWPO WP U F | PVTIOH G8°Q¥IN 51 F $BTPO $QUDPTU
TP NVD DUF #BZ" $B Jr CFOBVTF FWWSPCF XBAT WP NWE DU F
#BZ " $B CFDBVTF JUI BT TP NBQZ HS-BUIRCT : PV CBO OVZ B | PVTF
DUF DPVOE PSD BOVOPQMSDIZ ®SO FBQ QFPQW EPOUCE
DBVTF U F ICT BSFOUBT HPPE PSU F HPPE CT BLF MOHFSWP GCE
' $FE &N UF OFFE P ¥ SH UD DIZ CFOFS PSSH UCFYUWP U F
TVCXBZ TWPQWBEIH WP DIZ CFOFS QFPQW DBO TQEBE PVUBHBD X
QU D 4BO ' |ODIITP BCE D 8BOWUSTFL UFZ
[BO NV¥ 1D 8 BOWUSTFL BCE TUWHP WP 4BO ' BODITP XI FORVES
U FZ XBOUo DUFT B VFSZ BICFTTIOR GPN TVOVETT BSPVESZ QUS
QPTF FYDFQUDPNNV UCHEVSCH S/TI | PVSGWF EBZT B XFFL

(P WP UF TVO/STT BCE QFPQW B COVMEIH CFX | PVTIH WBDT BN
UF UINF 4VQQZ J FBTUD BCE WWSPCF T CBOLBET BF TP G
BXBZ G°N PCF BOPUFSWBU/ *# : T NPTUZ TWZ RVFU *UT PQY
XI FO PVS PCOFOFFE DNUS GIFT FVESACPEZ TP | JIWPSD 4BC
' BODITDP DIZ DFOFSW BUXF TUBSJI BWOH QPOMNT

51 F$T TUMHPIH WP | BYE WP CF B | BEE CBUW BHBIOTUCPTUEITFBTF
#VWNVO PGUF CPTUEJFBTF CPNFT GPN PVFESHVIBUPO BCE
DSFQIH TPDBMIN  BCE NVD  PGPVESS-HVIBUPO BCE DFFQIH TP
DBMIN CPNF GPN XFMIOWFCQLUPCFE DPCDFESOT BOPVUU F QPPS 8JL
CFTT | PX $BMPSOB T $-0FQUI PVTCH CWKBT PQGPTFE CZ TPDBMIUT
NBLIH VBHVE XBSOCHT BOPWUi HF-FEZ EFVEAQESTW *GXF DBO TPV
UF CPO DPTUENTFBTF $MUFE (BST PGQPVFSZ GSU NBZCF UF TP
DBNIUT X MATF TPNF QPXFSBCE XF [DBO TUBSJGH WUCH U F CPTUET
FBTF QS°OWN 1D FBSFTU



JNVE I PVWUXPS FPQW X NWHIBEVBNE MTF N FBQICH GPN
U FBENWFT BCE GFDPN F N JTFBOW

" @S DOBNJIJCH UBUNPGHZ JJOUSBYE B (BPOWN &S N PTUFPQW
4B DPOIOVFT

51 F CHHFTUTPRFUBNWUPEBJT CPUU BUGFPQW EPOUI BYF
FOPVH NPCFZ UPTVSAVEF UJT W BUWP TVSAVE BCE U SWF QFP
QW COFFE UIZHT OFZPCE BPE BCE $-QU 4PDBMFTQPOT.CMZ
TFOTF PG QUSPTF CPNNVQIZ NFBOIHYMXBZT WP TQFCE
UIFSWINF OVWUSBO FEVOBUBO BCE TP PO *GXF GBUF NFFM
PO UIF NPCFZ BTFDU XF NBZ CF NJIEBHOPT.CH XI BUJT
NBLIHPVS TUDFOUVEBTP NJFBOW ®STP N BOZ GFPQW

'SPNTPNF QIZ0 PRHITUT QPOT PGWFX PCF PGUF XPSU
UIZHT ZPV DBO EP UPTPNFPCF XI P JT TV&SCH GPN BEED
UBO PSMITT PGl PQE JT UPHV¥ U FN CP TUSCHT BUBD FE N PO
FZ XI FOXI BUUIFZ SFBRICFFE J7 $HVIBSIZ BCE U F $TQPOT)
CMUZUBBUCPN FT GPNI BACH B QUSPPTF FVFO JGIT TNQU B
°C PSB TUBBQ #BT.D+PCT | BV B O BCLF PGNBLIHU F PQJ
PE CSTJr CFUUF6#* SILT NBLTHUXPSFy U F BUSTL QPQ
VIBUBO D UIF 64 CFFE G/CDUPOT BCE $TQPOT.CMZ NPS
UIBOK/TUB D FLL

APDBMFTCPOTCNMZ 4FOTF PG QUSPPTF $PNNVQIZ .F BOIHM
XBZT WP TQFCE ZPVSUNF 51 J7 T TPNF CH BV GSCBPNPUCH IRCT
U BUD $BWIE BS QPCBOZ HPIH WP D/PWF B IRUPGI %P ZPV XBAL
&FT X UBUw ( FWCH B TFOTF PGQVSIPTF GPN ZPVSIRC T B
DEBQT PPUBUCFTU ( FUICH B TFOTF PGQVSIPTF PUT.EF ZPVSIRC JT B



BYBMBIUPAU F | WBO DPCELPO 51 F P RPLF HPFT U BUCPCPEZ
TBZI POUFBEFBU CFE i * XJI1 *E TQFOUNPE UNF BUU F P&Fw
QWU F BBTD IRCT BSFWNFOUTFENT WP XPSY BCPVURYBDUM U BU

" CE MUT NBLF U F | FEFO TUFQ 1D U JT BSWNFOUFYQDL &VESZPCF
PO CBT.D IIPNF XM BVF U F PQQPIYQIZ WP XPI. J5UW FZ XBOU *C
®DU U FZN BYE NPS PQQPSYQIZ TXDF GFPQW X1 P | BF XPS.IF
X2 B ESPQIFE PVUPGU F XPS ®SF BCE EFNBCE ®S MBCOPS XN
SIF 4P UF CBT.D KCT BSWNFCQUIJOUKTUWBUGQFPQW CFFE BCE
FORZ XP3. 51 F BSVNFOUJT U BUQFPQW CFFE BCE FORZ XP3. OV
BWP UFZBF WP VOBXBF WP FBMF UJ BCE XMICFVES HFUU F
XP3. U FZ TFOS-U DRBVF VOWTT XF GEF UFN 0P U

51 BUEPFTOUTFFN SH U * EPOULCPX FCPVH | PQEMITT PQBUF BE
EDT W CPABEDUBO BQEBSCUQTZD PRHIBMVCPOTFOTVT PO U FN

QWUUTFENT W NF B MUPGQHPQW EP (FSEDUA XFNVICEICH NFBO
JHPOU FBEPXOWNF

8 | BUBCPVUU F SFUB-E

51 F HBQ PG BQQUFTT W BHF PLT NLF U JT



The happiness U-shape

Overall life satisfaction in the UK: self-reports from four surveys between April 2014 and March 2015,
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51 7 JT CPUUF TI BGF XF XPWE FYQFDUGTUWPQQICH XPS. TVEEFQY
NBEF ZPV NJTFBOW BCE EFQRWE ZPV PGQVSPTF 3FUBE QGFPQW
TFFN WP BVPE XP3. K/TUGF BCE | BW¥ M PGG/O HPNECH XBUD 1O+
HPNBUPVSCBNFOT  HPITH PO HPNGVROBUPOT  BSVICH BOPVUHPIG BCE
X| BUVFSFNIF UTT SUB-E QFPQW EP

4B TBZT U BUI "GV U L 6#* XPV CPUNBLF U F PQPE CAIJ
XPSF UF POVT JF PO6#* (BQPCFOT WP Tl PX | PX XSUCHA#* PC
UF WPQPGUF O FOL OIWBE PGAIBCNZ XPV EP U BUv* XPV
CPVOFSBSWVF U BUU F POVT JT PO PQCPCFAT WP FYQBID X1 Z XSLUO-
A#* PO UF OFOL XPST TP NvVO XPSF UBO XSUCH AlPDB!
4FDVIX

8 | BUBCPVUI PN FN BLFST



'FT | PNFNBLFSJT B GMUNF RC #VULT UF GNUNF HC B MUP(
QFPQW XPVE EP U FZ EEOUI BWE WP EP U FBSFHMBSGNUNF 1RC
XI D NBLFT U®BHBNF XI FOXF S BNACH BOPVUCBT.D JICPNF
) F$TBHBQ PGNBM W GNBM | BQQUFTT PVESUNF
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*GXF BTTWF NPTUXPNFO D XFF | PNENBLFS BCE NPTLU
XPNFO D B XPL.IH UFBTI JWGEN | PNFNBLIH WP XP3L

JH EPFTOUDPSHTQPCE WP B NQPVWNFQU DO | BQRICFTT FUFS
BCTPMWM PSS WP NFO

SI F& J7 TPNF EFCBYF PWS XI FU FSNPEFSOEBZ | PNFNBLFS B3
| BRRFSU BONPEFOEBZ XP3 FS PSVWF WS B X4 U F NPTUDBS-
GMBLFT VTVBNZ CPNJCH EPXO WP | FPQ# X1 P (B-GSUWP TWBZ | PNF



BS | BOQFSTWBZIH | PNF  QFPQW XI P Q-GS WP XP3. BF | BQQFS
XPS.ITHv #VUU FS JT CP THO PGU F CPNBQTE 1O NFBQIH BCE | BQ
QUFTT XF XPWE FYQFDU.D | PNFNBLFS' J5CPUI BAH BO PVUTEF
UF | PVTF IPC SEVOFT PV P QVSIPPTFVATT Q1 MIN

8l FO* CSOHUJT VQ WP GFPQW U FZ BWBZT | BYF U F TBNF PORD
WPO i %EOUXPNFO CBIL U FO VTF T PGUBCRV.M FST CFDBVTF P
| PX TWTTFE BCE VQTFUU FZ XF§  %EOUU FZ FVFO CBMIZBMUN
AP UFST - 1IF ) FI\FS hw: FT #VUWBLF UGN B QIZ0 BISTUXI P
QFTDSOFT UFN  GFPQV TUMIVTE MU PG BCRVNMFS | PCPEZ
BT BONPS CFDBVTF UT CP MCOHFSTVSSITH PSBQD

Treatment facility admissions

United States, admissions for treatment, age 12+
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4VF HBE U BUIBCRVN FSPVWS/TF (B°OAN HPUQIFE DU F CVE DU F
T X1 FOXF DBCDFNRE TWBZBU PN F (BS-OLICH

8 | BUBCPVUBSITUPDSBU

) TP QFTFAT VT XU NBQZ FYBNQWT PGFOUE- DBTTFT XI P
NBCBHFE WP NV PGPU FSQFPQW T XP3. BCE BYPE XPI.IH U FN
TFMFT 5| FTF GFPQW TFFN WP | BVEF CPUPQM | BYWF CFFO Q8-UZ | BQ
@ X UF EFBMCVUPGFOVTFE U FBGF UNF WP DPASOVF D MTT
QUFM FOPCPND XBZT -PE #7350 BCE 8 BSFS WO #BVO XFF
| FSFEIBY CBPOT #FIIBCE 3VITFWB | FSEIBY FBSVIEF #SPHF B
| FSE1BSY 9%/F $PCEPSFUBCE EF 4BEF | FSEIBY .B RVIFT
7PO/ FVNBOOT BN XBT TPNF LIE PGCPWEBVY SO F " VTS ) VO
HBSBO CPCMZ 8JWHFOTWFDT @GN XBT TPNFU IH TNJBS 8JO
TWPO $1 VEI MXBT HBCETPO PGB %VLF BCE TPOPGB - PE / PCF X
UFN FVESI BE P XPSZ BCPVUNPCFZ TPDFUZ HBVWE U FN B HBOUCB
TDJIIPNF O FOL GPN U FBBCOFTUBMFTWBUFT

' FUSI V& MWEVCE NFBAQICH &Z TBACH UF 6, 7PO #3BVO GVCE
NFBQIHCZ TI PPUICHNJTTIT BUUF 6, $PCEPSFU®VCE NFBQD-
& GFBPNICH PCF PGU F @FNPTUEFGECEFS PGI VWWBO SH U %
4BEF GVCE NFBQICH CZ GFCPNJCH PCF PGU F BFNPTUWPIBUWPT HX
| WWBOSH U % #3PHWF BCE VWPO/ FVNBGO &VCE NFBQICH CZ PO
LECOVUCH WP G/CEBNFOBMAQ ZTDT 3VITHFWBCE 8JWH-OTWIO GVCE
NFBQCH Z O VFBNIU Fz
TFFN MF B (8-WZ (VI JoHCOVCO

8 | BUBCPVUDPN#HF TWEFOI


https://muse.jhu.edu/article/226155/pdf

SFOABNMEUFZI B WP HP WP DBTTFT QVWUB MUPGU FN H-UBXBZ
XM WOI PV PSHMTT PGDBTT GFSXFFL BCE FVIFO NP3 PGU FN
KTUCRWSBUWFCE 4PNF MF .B 3 ; VOLFSOFSH BCE # MW BT VTF
UF FYUB UINF PP G@VCE TBYQI OUFS MF PFSPC- FMIF VTF
UF FMB UNF WP (B3Z BCE BBLF MU PGESHI & FSXBZ UKz

TFFN Q8-UZ | BQY

8 | BUBCPVUU F TFNIFN QWZFE

#FIH TFNIFNQWZFE CPTUT ZPV B MAUPGU F TVQQPTFE QIZ0 PAHIB!
CFCFQT PGXPI. : PV NH UCPUCF MBWCH UF | PVTF PV NH L
CPUCF DFSBOUCH X1 PUFSQFPQW #VWUTWEFT @E U BUUF TR
FNOWZE BS | BOQFSUBO UF PUFSFNQWZAE AWOUPWH UFZ
XP3. MCHFS| PVST BCE | BVE MITT HC TFDVSIZ

8 | BUBCPVUI VOFSHBU FF-SI

) VOUCHHBU FSCH D B GS.W BSB JT B Q8-UZ HPPE HH BCE VTVBNE
VT QFPQW TVQPSJUFNTFMFT XU PO B GX | PVST XPS. CFS
FEZ .P TUPWEFCEE TVHHFTU U FZS 57 | BO EFTQIF U FBN0L

PGNBUWSBMHPPET

8 | BUBCPVUTD PPNII M3-O

WS ZA-BS * XPVE CPNQWBIO UBU* | BFE TO PPM &WS Z-BS Nz
NPUFS XPV FCFBU TPNF QBUYEF MF i0l XIFO TUWNNF¢
CPNFT BRVCE AV F HPOHW G- TP CPSE U BUZV MCF CHHHICH WP


http://www.iflscience.com/editors-blog/selfemployed-people-are-happier-even-if-they-work-more-hours-and-have-no-job-security/
http://www.rewild.com/in-depth/leisure.html
https://www.npr.org/sections/goatsandsoda/2017/10/01/551018759/are-hunter-gatherers-the-happiest-humans-to-inhabit-earth

HP CBOLw " CE FVWFYZ Z/BS TWNNF SVBBCBUPO XPVE CF BNB[ ICH BCE
* XPvE MWF JJ BCE * XPV | B HPICH CBOL WP TDO PPMXd) VW&
@FSPANZ GFICH *VCEFSWBCE U Jr Jr (-WZNVO B CPOTFOTVT (P
TJJPO BNPCH TO PPNAl M3-O 51 J7 | BT MG&INF EFVFS TLFQUDBMAX
BFWNFOQT PQUF &N 101 5PV I BE G-FEPN PV XPVM | BWF Jw

8 | BUBCPVUNF

8| FO* HBEVBWFE NFEIBMID PPM* BQQWE WP $T.EFCLY BCE XBT
SHOFE 5 BUMGNF XU B ZFBSPQFO OFGF * PV & BHBD
51 BOLT WP TPNF PEE ICT B MWW TBWCHT BCE D BSIZ GPN GGFCET
BCE BN * XBT BOW WP TVCTJU * TFOUUF ZFBS N FFUCH CFX
QFPQ¥ | 1LTH BVCE $BMPOB BWCH D MVE  TWEZLH Q MTP
Q Z BCE TBSIHUW.J ORH " UU F FCE PGU F ZFBS* BQQWFE P FTJ
EFQLY BHBID BCE XBT BOCFQFE *N HBE * HPUU F BC * XBOFE OV
* BWIP SSNFNCFSU BUZFBS®CEM BT NBZOF U F CFTU* V¥ FVEES| BE
BCE UF PCF UBUTFUUF TWBHF ®SB MUPGU F HPPE UW.JCOHT D NZ
NIE U BUI BQQFOFE TOOF * UL UJT JT Q8-WZ DPNNP O BS XFNPG
QFPQV 8 F CBWUUB i HBQ ZFBSv PSB | TBOCBLUIBM PSi HPITH PGP
QE ZPVSFNB PSBOZ PGB VOO PGPU FSUFINT W BUEIJTHVTF | PX
JJT BCPVUEPIOH FYBDUZ XI BUQFPQW TBZ ZPV DBOUEP 0 CFCH | BQY
XUPWB P HKC

8l FO * CS0H UFTF QPOT VQ CBT.D RCT BEVPLBUFT VTVBW G@E
S$BTPOT WP EJNJIT BWPGUFN 4D PPNl MFO BCE CPWAHE T/
EFOT BS BUB TQFDBM(BSJPGU FBNE U BUEPFTOUHCFBMF
) PNFNBLFST MLF CFCH X UFBLET " STUPDBT HFUU F XPSE BT
UFB PZTFS 3FUWBFT BS NZTWSPVTM BCE QFSNBCFQUZ NFTNFS
JFE CZHPIG XI I CFCPNFT BOVSCFFE TVCTVNJICH BWPU FSI VNBC



EFTHT ) VOFSFBUFSS BS FPMUPCBSM BEBQFE WP UFF
METUWT * BN KTUXFXEE 51 FZ EXNJIT BWPGU FTF BT J-WVBOL
BCE HP CBOL WP UFBDPF FYBNQW D UF 64 SHUCPX VCEN
QWZFE BCE EJTBOWE QFPQW BS UFSO VOl BQY

* BIDFQUU F WWZ NBQZ TWEFT UBUTI PX UJT CWU* EP XPCEFSJ
UJ 1 BT NPS P EP XIJ CPOUCHOU GBWST PGVOFNQRZNFQ
WBOXW XP3 CFCHCFDFTTBY WP | VNBO GRVSTTI JTH ' PSFYBNQWA
VOFNQWZFE FPQW BF D SOIBNE WX PONPCFZ 6 CFNQIRZFE GFP
QW @CF TUHNB BCE CPOTWBBCUTPDBMQSTTVS WP HFUFNQWZANFQU
6 CFNQIRZFE QFPQW NVF D B TPDFWZ CVIBFVCE BCE FNQI BT -
IPCT 6 CFNQRZFE QFPQW NBZ | BYF QF FYJTUCH QPOMNT D U FX
NVFT UBUME P UFBVOFN QRANFOU 6 CFNQWZFE QFPQW TPNF
WINFT TV&SGEN EJBCMFT PSO $0D (BD 6 CFNQWRZFE GFPQW
| BYE CP GFCET WP | BCH PWUXJ) EVSICH CVTIFTT | PVST CFDBVTF
FWFSZPCE FNIF JT XPS.TH

GZPV CPNQBSE HBZ W TURBH Ul BQQIFTT 1D ZPV (BPCBOY
XPWE | BYF GVCE HBZ QFPQW XFS NVO MATT | BQ / PX TPNF
TWEFT TVHHTUU BU.JD NCFSBVBCE BODFQUIH BSBT U FZ BF

51 F $BUWF | BOQUFTT PGEIESCOUHSVAT JOL
CFDFTTBSM B | VNBO VOQVESTBM JUDBO BMIP EFGFCE PO | PX TPDFUZ
$BUT WFN

( VJFOBWU JT * FBO 10 ®VPSPGU JLIHNPTUQFPQW XPWE PR
@BCDBM TFDVF MITVE LNF KTUEF * NJH UCF X$CH #WU* BN
TUWN PS- CPN® SBCH IMUIH QFPQW EFDEF GSU AN TFWFE 1FPQW
XI P & MJIVS BCE NLF JJo PSXI P Q&GSI| PNFNBLIH PSWBLIO-
[BS PGFNEFSZ (BSOT PSBOAU JH FNIF 0 XWITUBZ PVUPGU F XPS.


https://www.advocate.com/health/mental-wellness/2013/01/30/gay-and-bi-men-are-happier-straight-dudes

®IF 1FPQV XI P & MJIVS: BCE EPOUNLF JUXINBQQZ ®SU F CFX
CFUFSDBTT PGIRCT U BUXWFYJTUPCOF TDFBTFE EFNBCE (BPSNBOPS
| BT ®IFE FNQWZAES WP VQU FBTWBCEBET 0SU FZNWHP VIPMOUFFS
BUUFBEDO VEl 0SUFZMTBSJB CPOQSAJ 0SU FZWEP TPNFU -
SEDWAVT MF & P OF UF GSUQFSPO P VOV BSVCE UF
XPI&

0SNBZCOF U F NFBQUHWTTCFTT PGNPEFSD NIF X WTBSJWP S-OFEF
8| Z EPOUXF | B/¥ TW$CH CPNNVQUFT BONPS 0CF $BTPO *
LFFQ| FBSCH GPN NZ GBUFQT JF UBUU FZ | BE MU PG&FCET BCE
@NJ CBLOL | PNF JD *NCPJT PS 7.BHDB PS X FSVES 0 CVUBNU F
HPPE HCT B DU F #B7" $B TP CPX U FZNWF | FS= BCE EPOULCPX
BOXPEZ .Z PXOGFCET | BYEF NBCBHFE WP TFUVQ B | BMKBZ EFLFQL
TFNJ OFQUPCBMOPNNVQIZ 1D $BMPSOB  CVU PO CFDBVTF CZ B
| BQZ CPIDEFCF U FZ BWIXPS. 1D CPNQWFST BCE BWIUF HPPE
CPNQVUFSICT B DU F #B7 ' $FIHQFPQA &N CFFEICH WP PSFQL
U FBFOE- NIE BSVCE XI FS U FZ CBO HFUB BC NJH UNABE WP B NAL
NPS JOFQUPCBMOPNNY QLFT MF NJOF 0SJUNMH UMBE WP PU FS
W.JOHT XF CBOUU L PGSH UCPX " QD PGQFPQW XU B MU
MITVS UNF P U X BUQRPOWNT BCE B VOO PGQFPQW X1 NPO
FZ BCE B Q8°OWN PGNFBQIHWTT TFFNT MLF B Q8-UZ HPPE CPNCJ
CBUPO GZPV § MPLIOH GSNFBQIUHBT B TFSADF

51 F GFTUTWEFT PO| PNFNBLFS” @E U BUXPNFO XI P XBOUW CF
| PNFNBLFS BS | BQQFSBT | PNFNBLFST BCE TBEEFS GEIFE WP
XP3. BCE XPNFO XI P XBAUW XP3. BF | BQQFSBT XPIFS BCE
TBEEFSGEIFE WP TWBZ BUI PNF  * XPWVE CPUCF TVSBIFE U FS
B TPNF CFPQ¥ XI P B | BQQFTUXPS.TH BCE PUFS XI P BF



| BRRFTUQVSVICH MIVE BOUALFT * CBTD JIPNF XPVE NBLF 4
FBTFS®SCPU HPVOQT WP H-UXI BUU FZ XBQU

W*GTAN FU H XFAUX $PCH CBT.D KCT (BPHIBN T DPVIE CF
N P~ HBDFGNEA X PVCE EPXO

8 | BUIGIUEPFTOUXPY. 8 | BUIGXF S/OPVUPGRCT 4VQPTF
B #BTD +°C (GPEBN M o Z4BS JOF UF VT

. BAOF UIFSH UPINVO  CPSB/QUPO PSCPUFCPVH PWFS H U
PSUIF (PNMUBMXMUIT P MOHSU FF PSU F N PCFZ JTFNBIT
P MCHS UIFSF $POUOH-CCZ. QBOQICH JT HPPE / P NBUWFS
| PX NVO PV USTUUIF QAU 2PV TUNWXBOUBO BEMNBCF X1

FNFSHOYZ FYUT

*GUIT | BQQEOT UIF TEF F&DT TFFN MITT TRWS PSFVFO
NJEM QPTINF XI FO DPOUSBRFEI X1 B 6#* BNS 4P XI BU
GXF BIDEFOUBRIG/ICE BNT BCE CBLFSFT BCE GRS

QSPEMIBO BCE | PVTF CPOTB/DLUPO BCE BWITPST PGTN BIWI
TOBW CSBGTBOSPT UIF DPVOUR VWO JO GFTT.N JTUD TOFCBS

PT XF [BO FYQFDUTPNF PGUF CVTIFTTFT BCE CDLPOT

OV UPDPOUOVF TFSAICH UIRB PN N VOLFT BE&FS BO PGDEM
QSPEBNJ HPCF D UIF TBNF XBZ UBUUF ) PPVFSEBN JT

TUSIUIFSF" #BT.D +PC QSPEBN [BO QBO ®S CPOICHCDFT

BCE UIF EMWEIH VQ PGXI BUT OFFO DFBUFE  EFN PCERULBN

CZ CPNNVQUZ4| FFQ BINFS UBUBS CP MCHS TVQQPSFE

CZ UF HPVESINFQU| BV BUMIBTUHPUU FB GROLT *GU JOHT

FVFSHP TPVUI #BT.D+PCT CFUFSQPTLIPOVT WP L& TPN FU IH
FNIF



| 4P X1 BUIGXF BOCDEFOBN G/CE BINT wBTLFE 4UBND CFBUCHU F

TRUPGEET NBOZ | JTWPSCBVBIAIN CENIT BT | MUT EP TPNFU JCH BCPWU
BWUF +XT BPVCE | FFw PS i MU NVEFS UF . POHPMUIBEF
EFVHBLPOW

58/F CPCPEZ JT QPQPT.IH U F PU FS Q8°CH PGTPDBNIUBHSDWY/S!
CPMZ XI D J7 C&/TI THU F QBB BNT #VULUT NQPSBOUWP F
NFNCFS U BUXI BUT CFCH (B°CPTFE JT CBT.IBN# TPDBM ITH B3+
QBST PGU F FLPCPN Z JO XBZT U BUI JJUPSZ UFNIT VT WBE CPUPQM WP
BHSDWWVSBMBBTISQ F XI FO GFXH TFUVQ CVUWP FOPCPN.D S/T
X| FO CFI0H XPVICE EPXO

Russian GDP (PPP) since 1989
Billions of USD (2013)
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https://en.wikipedia.org/wiki/Kolkhoz
https://www.slatestarcodexabridged.com/Book-Review-Seeing-Like-A-State

OUF T UF (%l PG3VITB EFDNOFE (Z W F3IFQU
EPOULCPX U BUN PWS | BAQFGFE GFPF DO | WS PO EF PGB
DIAMXBS PS @FHO O/MBTPO 51 F *$BRI FOPCPNZ TVAAWKE U F *$BkR
8 BS BCE TVCTFRVFQU TFDBSBO CPOBLDU CGFWFS W BO U F 3VITBC
FOPCPN Z TVAAWE XIELHEPXO 4T CBT.D RCT (PHBN

B ZF *N CFRICHVOBS 4 PDBNM JICH (BUPGU F FCPCPN Z JI (8°CBAY
TBE&S U BO TPDBM JCH BWPGL " CE CPUDS/TI IH U F (BB BINT
$BNE EPFT QPWEF B TBGW VBMIF U BUCEWPVT CPNRDUA] BUPO FC
3T BOFE UPVH GUF HPVWFSNFOQUGBNT BF NPF TVCTE]JFE
W BOU FZ B IFE&FOJ 2V WES/TI UF QB/BW BINT XI FU FSZAV
XBQUWP PSCPU

#VU*N TUWCPUTVS JGVOTPDBMCH U F FOPCPNZ Jr BT FBTZ BT
XIEIHEPXOB CBTD IIPNF *GZPV XBOJW XXE EPXOB CBT.D.D
[PNF 7PV EFCSBTF UCZ  QFSZBS BCE FBO ZFBSNPF GFPQW
HP WP XP3. D UF BB TFOPSPSTBSJBIOIH WP EP TP *GZPV
XBOUWP XIE EPXO B CBUPOX.EF TZTWN PGLPNADWE GNT ZPV o
XFNI FN QEDBNE 7PV GBVBCPVU®SB X1 W CPWBQTF JOP B TFUMX
CFBLBXBZ $Q/OMDT BCE FCE VQ HFUWITH SAVIE CZ 7IBENJSIVUD

W #BT.D eCT DPv G- VT He WP DS-BUF VTFGM
JO&BTB/DY/IF-

) B¢ UIF N BHIOBUBO UPCPOT.EFS BWPGU F XPS. W BUJT CPU
CFIH EPCE BCE ' %3 TURF QVOD XPS.T QBHBNT [BO CF
GVCE BW PTU FVEZXI FSF #VMETH CIVDW MCF CFUXPS.T
$SFBOY BCE NBIUBICH QUOD (BIT @AXFSFET TEF
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"T NMACH BT TXBUIT PG"NFSIB BF D ETFQBE BCE BWIP
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APNF PGNZ DPCIFD | F§ [PNFT GPN NZ DPCOFSD NFOUPCFE
BOPVF U BUCBT.DIRCI BWFST XPWWE CPUCF VESZ HPPE FNQWZFFT
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B D FOL BCE TFQBBWM | FOH TPNF TVQFSFEDFOU N FHBOPS P
PO WP NBLF ZPVSEAXFSFET

#VUBCPU FSCBIUCPNFT GPN BTLIHNZTFIGo X1 I XPVME * BU F<
| B . P$ GAXFSOFET BCE TEFXBUT 0S®SZ WS | PVST B XFFL
WP TQFCE TFFIH GFCET BCE BN PS QUYSIVICH | POCFT UBU*
MVF ' BNFE UJT XBZ UF BOTXFSJT TVQESPOAPVT 0 BCE $NFN
CFS * M\VF NZ iC
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#BT.D +PCT DBO CF UIPVHUPGBT B Q8°HBN U BUJ QBZIH
QFPQ¥ UPNBLF PUIFSQFPQWT NVWFT CFWFS D BEELPO WP
UIF$PXO 8 F BSFQBZIH QFPQW WP Q°EVDF MCBMEPE BCE
DSBGT D B TVCT.E] FE @Tl PO U BUHVFT DPN N VOLFT BO BM
UFSBUF UPUIF 8 BV BSFTRVF HRCBMFE NBS FUQBOFT *G
UIF HPVESIN FQUTVCT.E]FT UF XPSFST TP W BUU FBHPPET
[BO OF CPNQFUMNE U XN GTUS MCBMFOPCPN FT XI ¥
QUGB N PCFZ .10 UIF QPOLFUTPGRCBMKPI FSXI P W FN TFMET
| BYF N PSFQPXFS ) PQFG/M UIF TFDPCE PEFSF@& DT PGTVD
PNNFSB BSFMSIH FOPVH WP CPULF . BAF UF CFCF@T
XMTUR 0CF CPVME BSNF UIBUJ F TWPCH 4XJIT BCE PUFS
&V/SPQFBEHSDVWIVSBMCT.EFT BS B$BEZ B TP& BN PG
#BT.D+PCT

i SBQUBMINw JT B 3PSO BO  UFTUU BUNFBOT NBCZ U JCHT WP NBC
CFPQW 4PNF QFPQW UJ0L JUNFBOT PQQS-TT.PO EJDSNJCBUPO
BCE FYQRIBUPO 0U FSQFPQW U L JUNFBOT BOY MAVENPGE-FEPN
CFUFS U BO ZPV HFUD .B PITUS$I B 4UNMIPU FS GFPQW EFOUZ 1
X CPSPPBUPOT PSCBALT PSCBSFS PSBY PGB U PVTBCE PU FS
WJHT #VUWP NF JS0BQUBMIN NFBOT BQOA JoH BUBNHIUNFBOTY

8 F S-NFNCFS BFMNFQUINBCPVWE " CPVUI PX NBZOF (PPS (P
QAT T XIWCF NFBQICHATT XU PVUXPI. BCE NBZOF U FZF CPL
TVE&FOM TFBXBF WP FBMF UBUPO UFBPXO TP UF HAVFD
NFQUTI P2 NBLF UFN XP3. &S U FBPXO HPPE X0 XI BFVWES D
EVILZ NPTUCHFET U FBI F\D

5° NF CBQIBMIN NFBOT Tl PACH ' 6%, : 06w BUUBUBFVNFQU
BUUF XYWIPOT CH IE UBUB3SWNFQU BCE BUUF XI P TPODB!
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$BQIBMIN CFSBIM EPFTOUNFBO ZPV Tl PME CFVEES HFU NPOFZ
X1 PVUXPS.IOH ) FOL TPNF MGITT XPVNE EREF B CBQIBMIUBT B
QFSPO XI P HFT NPCFZ XU PVUXPS.IH 51 F GBUXI F§ ZPV HRL
NPCFZ X1 PVUXPI.IH JF UF G/O (BSJPGBQIBMIN 5l F U.J-
X F$ NPTUGQFPQW EPQUHFUUBUJ UF CB3JU BUDPVE EP X1J
TPNF GYIH 51 BUT XIZ B MUPGI JTWPST HFBUWFTUCBQIBMIUT I
CPU TFOTFT PGUF XPE o &N ' SFESD ) BZL BCE .J MPO' SFE
NBOW .B S : VOLFSFSH BCE &0 .V TL o | BY¥ TVQUPSFE CBTT
JIPNF

.Z DWAPOT BS CBT.IBM ( FPSUTU CPURP TFG $BE ) FOXZ ( FP3F
CRPE TBZIH UJT PP NBXZ NPF UINFT $BQIBIUT EFTFSF WP
LFFQU F VBNIF U FZ DFBF CVUU FZ BNIP PXF $FOQUPOCPNNPO &
TPVEFT XI. D U FZ FCORTF BCE NPCPQPMF FH BCE BX NBWFS
BWI 5| BUSOUHFT GBE WP UF 4B BT $CB-TFOBWE PGU F GFP
Q¥ XI P B EFQFE VTF PGU F CPNNPOT DUF ®3N PGBYFT 51 F
ABF U FOSETSOVFT JUWP BN F GFPQW X1 P XPVNE PU FS(TF OF
BOV WP FORZ UF NPCPCPMFE STTPVEFT o FH FVWFSIOPEZ * UL
U.J GBOFTT XI F$ CQVT.OFTTFT (BZ PEU F HPWFSINFOU®SU FBERX
NBUFSBW T Q8-UZ TNIBSWP U F Q8OFTT XI F$ UFZ QBZ P&U F 1D
VTP ®SUFBTFFE NPCFZ BCE UWBUUF XI PV UJTH QT XU I
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* EPOUU L UF HPVESONFQUWBLIH B CH S D U F FCPCPN Z G-
: PVSO XO( PPE CBO FVESS-BWI GUX.W JOCBQIBMIN  BUMIBTUCPUU F
(BST PG BU* CPOT.EFSVBMBOW * XPVME DPOT.EFSB CBT.D WCT
HBRBOFF GUMTFE WP CF B WDPY GSTPDBMIN PVESU F GBST
PGOBQIBMIN * | PNE EFBS0 U F GBMSVNQ PGU F PN 4 PWFUIRLF
BOPVUI PX i 8 F QBWFCE WP XP3. UFZ QFUFCE P QBZ VTw *GZPV
XBOUBO NBHF PGU F G\YS NBHIF B HBTTZFZFE %7 FNQWZF
TUBSCH BUB DRCL. CPVOUCH EPXO U F | PVST VOLMTT F DBO HP | PNF
0 BFVFS

"CE UBUI XIBUXF3F EFCBUCH | F§ o BO NBH PGUF GWYWT-
S| FTF GBT.D RvBSBOAFFT BMBZT H-UCFVH UVQ O U F DPAFYU
WO CPNMHIBVVOFNQWANF QU * W BCE B\
UPVH *EPOUU I RCT B CFICHEFTWZAE GFSTF *UW AL UT EFC
QM QPTTOR U FZF H-WICH XPSF GSCPNQMEBBUWFE FBTPOT 4P
BT NPS BCE NPSF GFPQW TBSUH-UWICH XPSF BCE XPSF WRCT XF
BBODO PPTF POF PGXP QBU T

' HU XF [BO ®IF NPF BCE NPS QFPQW TP NBLF XP3. WX (BZ
THHPVESINFQURCT &VIBCPBUF WP U F WY BSGAVS: BCE P
UF CPOMBLPO X MITQFCE U FBUNF TFCEIH U FBLET PGW EBZ
[BF CF®F B MCH EBZ PGEHHIH E1N FT WBUB NBD IF [PV
| BBF EVHCFWFS XI W PGQFPQW | BVF BNB[JOH SPCPUFNQE-T

AFCPCE XF [BO W& WP CFBL UF ML CFIXFFO PPNDH BS TPNFPCF
FMIF BOE CFICHBOW WP NWE 8 F DBO TFUTPNF WBY BUF BCE Q8PNJTF
U BUBWB-VFO/F BCPVF TPN F BNPVOUCFDFTTBY P G/CE TWBF G/CD
WPOT XWCF SFETMECOVFE BT CBT.D JIIPNF *UMICE Q8-UZ QU BL
&U #WUBT (% HPXT NPF BCE NP CFPQW XMIPQU PVU FX
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XP3 "T UF GBZNFOT JDSBTF XF [BO HBEVEBN BOTGSVRSPVT
®NT PGXFMBS 0P JOTVEBADF BCE VTF U F HBIT WP HPX U F QBZ
NFQT &/3UFS 51 FF XMCOF QAQZ PGXFMCBZIH ICT GSXI PFVES
XBOT WP LFFQ XPS.TH BCE NVW¥T PGWJIVS BCE FORZN FOUBSU F
QFPQW X1 P EPOU 3PCPUT XWIQIL VQ UF TMOL BCE LFFQUF CF
DPSPBUPOT HFOFBUOH U F VBMF U BUHFT TJ PCFE P& &YUIBCP
BUF P UF WY BSGWYS BCE PGQFPQW MV¥ 1D DPOTUBOUAN
QFWH CPNGPSUBCE GFFEPN XIM PGQFPQW | BYF U BUQMIT
BNB[JH SPCPUFNQE-T

#PU PGU FTF BF LIE PGUWBNF TI POL MVFMFS WIPOT #VUU FZ
TFUUF TBH- ®&@SXI BFWFSOPNFT GFYWJ *GXF | BV H-CFLUEBNE FO
| BAODFE TV MF-O PS UFZSF HPICH WP
O FSUUF TBNF TPOBMTWB/DOYWST UBUXFSF PO UF TOFGF XI FC
UFZ HPUI FSF 81 BUFWWFS OTUWAPOT XF D&-BW WP DPABIO WPEBZT
EIrBEVBOBH-E XIWPC- EBZ G- VTFE WP CPABID VT XI FOXF $ EJN
BEVBOBH-E 1O B NVO NP3F G'CEBNFABMXBZ * XBOJU PTF TUB/D
WST WP G- BT BVPCPNZENPUWCH BT QPTTIOM @&S NZ PXC

QPWDPO

* HS/EHICHY BENJUGBT.D RCT XPVIE G- BO NQPVWNFAQUPWS U F
TBYWT RvP #VW*N FBW TEBFE UBULUJGC-CPNFT TP FOBCO FE
W BUXF DBO CFVESNPVE PO WP BOAY ICH CFWIFS $BO BOPCF | PCFTUR
PL BU BCE TBZi:FBl *N HBE XF EF
THIFE U XCHT UBUXBAV Y%PFTOUNBUWEFS XF 3 CRVFSHPIOH WP HHL
SE PG BUU JI QPOUBPNQIICH BAPVULJWPP NVO  XPV TFCE BN
UF X$CH ECBMTHBM / PUIH Tl PSUPGB DAMXBS JT HPICH WP
O BOH JJJO BAZ XBZ G-ZPCE HOACH UNP3 G'CEXCH * ES-BE XBLI-
VQID QW 4-BS BCE @EICHU F TBNF Jr W B/F PGCBTD RCT


https://www.slatestarcodexabridged.com/Book-Review-Age-Of-Em
https://slatestarcodex.com/2018/04/10/why-dcs-low-graduation-rates/

51 J7 Jr XI BU* NFBOCZ | JBOLTHVWPQB #BT.DJCPNF Jr B $BMI PL
BUVIPQB #BT.D RCT WBLFT U BUFCFS¥ BCE EFBMIN  BCE FEB-DT
JUWP FSFWBWF TPNF PGU F XPSUCBST PGU F DVSSFOQUTZTEN  *UT
CFUWFSU BOCPU JH #VUCPUCZ NVD

&Ys5 4BSAl F1CPAF XIFF | F BFWVFT WBU* BN CPN@BSCH U F
NPTUPEBO &3 VBUPOPGCBID JIPNF P B WE. (CBBD.LBMVAAUT
H-UB &X VOFN QRZ-E FP QA CBOL WP XPI. WHIJPO PCCBTD RCT
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